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Doctoral Students Council Minutes  
December 11, 2009 

 
Christine Pinnock (CP) Calls meeting to order at 6:42pm. 
 

I. Approval of Agenda 
 
Gregory Donovan (GD) motions to approve, Jeremy Seideman (JS) seconds motion, 
unanimous approval 
 
II.  Approval of Minutes 
 
GD motions to approve, Lindsey Freer (LF) seconds motion, unanimous approval of 
minutes. 
 
III.  Approval of At -Large Members 
 
Shawn Rice (SR) introduces Jennifer Sloan (JS2) from Sociology and Edward 
Seidoff, who is not present. SR motions to ratify the membership of both.  Tony Perri 
(TP) seconds the motion, unanimous approval. 
 
IV.  New Business 
 
F. Middle States 
GD motions to approve to send to president and Middle States committee.  TP 
seconds, unanimous approval. 
 
B. Prison Studies Group 
Tony and Logan from the PSG present on the groupÕs organization and projected 
involvement in the GC community.  Suzanne Tamang (ST) motions to charter the 
organization. Kyle Ferguson (KF) seconds, unanimous approval of group. 
 
D. Bylaw 15 
ST motions to approve, Boris Dauss-̂Pastor (BDP) seconds, Bylaw 15 approved, 1 
abstention (JS2) 
 
E. Bylaw 21 
ST motions to approve, Jordan Stokes (JS3) seconds motion, Bylaw 21 approved, 2 
abstentions (GD and JS) 
 
C. Repeals 
4, 9, 10, 16 & 18 
JS3 moves to table, JS seconds, all opposed, 2 abstentions. 
GD motions to approve pending ratification by DSO, JS seconds, unanimous 
approval. 
 



V. Student Affairs Report 
 
Chartered Organizations that still need votes are discussed as is the Bikes and 
Building Initiative.  Announcement to email ST or general DSC if interested in 
becoming more involved in the Bikes initiative. 
NYSHIP-Increase in fees 70cents/2 weeks for individuals and 45cents/2 weeks for 
families.  Scott Voorhees, appointed interim NYSHIP coordinator.  Student Health 
insurance survey on eballot. 
 
VI.  Communication Report 
 
SR gives ballot information, Discussion about School of Professional Studies, tax 
preparation, writing center and T&R. 
 
VII.  Business Report 
 
Chris Sula absent, SR reports.  Turn in requests for programs by end of following 
week.  Review of financial statement distributed. 
 
VIII.  U.S.S. Report 
 
Allyson Foster announces newly elected member. 
 
IX.  Committee Reports 
 
Health Issues Committee 
Kimberley Libman (KL) announces H1N1 vaccines free in NYC upcoming weekend. 
 
Elections Review Committee 
SR introduces JS2 as UFS Liaison. 
 
Grants Committee 
BDP suggests Possible bylaw to combine grants (Professional Development and 
Cultural Affairs). 
 
AF motions to adjourn, ST seconds motion, unanimous approval. 
 
Meeting adjourns at 7:56pm. 
 
 
 
 
 

Minutes respectfully submitted by Anick Boyd 
 
 



bylaws

Topic Proposed Source Text Rationale

1 Definitions and Policies
1.1 Semesters A semester shall be defined as the first day of classes 

through 10 business days following the last day of classes, 
as set by the Graduate Center academic calendar. 

19. A semester shall be defined as the first day of classes 
through 10 business days following the last day of classes, 
as set by the GSUC academic calendar.

1.2 Digital Signatures A digital signature is valid only if sent via the signatory's 
Graduate Center email account or if it is accompanied by the 
signatory's Banner ID and, in the case of matriculated 
students, the student's program. 

<NEW> This is needed to clarify constitutional 
language with nominations, elections, check 
requests, and other written communication. 
GC email provides the only automatic form of 
identify verification; alternative, Banner ID and 
program reflects current practices with 
elections and check requests and provides a 
sufficient level of security, since it is unlikely 
that someone with malicious intent could 
compile all of this information for any 
individual.

1.3 Notifications in 
Writing 

The Steering Committee shall maintain an updated list of 
acceptable media for "in-writing notifications," which shall 
include, at minimum, postmarked mail and email. DSC 
notifications shall be sent, at minimum, to the intended 
recipient's Graduate Center email address. 

<NEW> This is needed to clarify constitutional 
language with written communications. GC 
emails

1.4 Hiring Unless otherwise specified, all senior non-contractual 
positions hired by the DSC shall follow the following 
procedures, including mid-year vacancies. 

<NEW> These hiring procedures are drawn from 
common and longstanding practice in hiring 
senior employees of the Adjunct Project, 
Advocate, and OpenCUNY. They are collected 
here to anticipate future needs and ensure 
parity in hiring all positions.

A. Hiring Team An ad-hoc committee (hereafter known as "the hiring team") 
consisting of the Co-Chair for Student Affairs, ex-officio, one 
At-Large Steering Officer, two DSC representatives, one 
member of the DSO shall be named by the Steering 
Committee, except in cases of DSC-operated mediums, 
where the voting members of Media Board shall constitute 
the hiring team. Any matriculated students who have 
previously held but are not current applicants for the position 
shall be ex-officio advisors to the hiring team, with voice but 
not vote at all meetings, including executive sessions. The 
team shall elect its own chair from among the voting 
members. 

B. Public 
Advertisement of 
Positions

Public advertisement of the vacancy shall be made at least 
two weeks before the application deadline. The Steering 
Committee shall maintain an updated list of acceptable 
media for public advertisement. 

C. Meetings All meetings of the hiring team, including interviews, must 
achieve a quorum of one more than half of the voting 
members of the hiring team and shall be subject to DSC 
meeting requirements. 

D. Interviews and 
Additional Materials

Any voting member of the hiring team may request that any 
candidate be interviewed or interviewed a second time. 
Additional materials may be requested of applicants, 
provided that all applicants are asked to provide them, by a 
simple majority of the voting members of the hiring team. 

E. Hiring and Removal Successful candidates shall be hired by a simple majority of 
the voting members of the hiring team, shall serve at the 
pleasure of the DSC, and may be removed from their 
positions by a two-thirds majority vote of the DSC. 

F. Annual Review and 
Reappointment

The Executive Committee shall conduct an annual review of 
all students hired for senior non-contractual positions and 
make a verbal report to the Steering Committee at its 
February meeting or, in the case of DSC-operated mediums, 
the Media Board shall conduct its own review at its first 
meeting of the spring semester. If satisfied with the 
performance, the respective body may offer reappointment 
for the following year without opening a regular job search.



Topic Proposed Source Text Rationale

1 Definitions and Policies

1.4 Hiring Unless otherwise specified, all senior non-contractual 
positions hired by the DSC shall follow the following 
procedures, including mid-year vacancies. 

<NEW> These hiring procedures are drawn from 
common and longstanding practice in hiring 
senior employees of the Adjunct Project, 
Advocate, and OpenCUNY. They are collected 
here to anticipate future needs and ensure 
parity in hiring all positions.

E. Hiring and Removal Successful candidates shall be hired by a simple majority of 
the voting members of the hiring team, shall serve at the 
pleasure of the DSC, and may be removed from their 
positions by a two-thirds majority vote of the DSC. 

F. Annual Review and 
Reappointment

The Executive Committee shall conduct an annual review of 
all students hired for senior non-contractual positions and 
make a verbal report to the Steering Committee at its 
February meeting or, in the case of DSC-operated mediums, 
the Media Board shall conduct its own review at its first 
meeting of the spring semester. If satisfied with the 
performance, the respective body may offer reappointment 
for the following year without opening a regular job search.

2 At-Large Steering Officers One At-Large Steering Officer shall be appointed to each of 
the following domains.

<NEW> This section enumerates the domains of each 
At-Large Steering Officer as required under 
the terms of the new constitution.

Each Officer has the responsibility to (a) assist 
the Executive Committee in its work with 
relevant administrative offices, (b) chair or 
serve on a relevant committee, and (c) perform 
other duties relevant to his/her domain

2.1 The Officer for Funding The duties of the Officer for Funding shall include but not be 
limited to:

a. assisting the Executive Committee in liaising with the 
Office of the President, Office of the Provost, Office of 
Financial Aid, Office of Research and Sponsored 
Programs, Office of Student Affairs, and external entities 
on issues related to student funding; 

b. identifying and distributing information about fellowship 
opportunities, travel and research grants, professional 
development funds, and any other type of student support 
that is either internal or external to the Graduate Center; 
and

c. chairing the Grants Committee. 
2.2 2. The Officer for 

Governance and 
Membership

The duties of the Officer for Governance and Membership 
shall include but not be limited to:

a. assisting the DSC in ensuring compliance with its 
constitution and bylaws in all actions it takes;

b. maintaining records of attendance at Plenary meetings 
and notifying the Steering Committee when 
representatives have automatically been removed for two 
consecutive absences;

c. soliciting nominations for vacant seats and facilitating 
special election of representatives as necessary; and

d. chairing the Constitution and Bylaws Committee. 
2.3 The Officer for Health 

and Wellness 
The duties of the Officer for Health and Wellness shall 
include but not be limited to:

a. assisting the Executive Committee in liaising with 
administration and staff in the Wellness Center and with 
the Office of Student Affairs on issues related to health 
and wellness;

b. providing information to students regarding issues of 
health and wellness and advocating for improvements in 
these areas;

c. chairing the Health Issues Committee.  
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2 At-Large Steering Officers One At-Large Steering Officer shall be appointed to each of 
the following domains.

<NEW> This section enumerates the domains of each 
At-Large Steering Officer as required under 
the terms of the new constitution.

Each Officer has the responsibility to (a) assist 
the Executive Committee in its work with 
relevant administrative offices, (b) chair or 
serve on a relevant committee, and (c) perform 
other duties relevant to his/her domain

2.3 The Officer for Health 
and Wellness 

The duties of the Officer for Health and Wellness shall 
include but not be limited to:

a. assisting the Executive Committee in liaising with 
administration and staff in the Wellness Center and with 
the Office of Student Affairs on issues related to health 
and wellness;

b. providing information to students regarding issues of 
health and wellness and advocating for improvements in 
these areas;

c. chairing the Health Issues Committee.  
2.4 The Officer for 

Outreach
The duties of the Officer for Outreach shall include but not be 
limited to:

a. facilitating informational and social opportunities for 
Graduate Center students;

b. providing information to and advocating for 
international students;

c. promoting involvement by Graduate Center Students 
based at senior colleges; and

d. chairing the Outreach Committee. 
2.5 The Officer for Student 

Life and Services
The duties of the Officer for Student Life shall include but not 
be limited to:

a. assisting the Executive Committee in liaising with the 
Office of the Provost and the Office of Student Affairs on 
all issues pertaining to student life and services;

b. advocating improvements in student life including but 
not limited to housing, fitness, and safety;

c. enhancing, promoting, and developing student 
services to be funded through the DSC; and

d. chairing the Student Services Committee.
2.6 The Officer for 

Technology and 
Sustainability

The duties of the Office for Technology and Sustainability 
shall include but not be limited to:

a. assisting the Executive Committee in liaising with 
administration and staff in the Office of Information 
Technology and the Library;

b. reporting to the DSC on all activities concerning 
technology that affect Graduate Center students;

c. advocating improvements in sustainability including but 
not limited to energy, consumption, transportation, and 
other resources; and

d. serving as a student member of the Student 
Technology Fee Committee and sustainability 
committees as required.

3 Standing Committees and 
Boards

The DSC shall have the following standing committees and 
boards. 

Under the new constitution, the Steering 
Committee appoints members to all standing 
and ad-hoc committees as needed. It is 
assumed in each of the following that 
nominations for these committees will be 
solicited at the DSCE meeting and that 
appointments be made at the joint Steering 
Committee that follows.

3.1 Constitution & Bylaws 
Committee

<NEW> This section makes explicit the membership 
and duties of the Constitution & Bylaws 
Committee, which has not been previously 
inscribed in governance but has paid a crucial 
role in the DSC for several years.

A. Purpose The Constitution and Bylaws Committee shall review all 
aspects of DSC governance and make recommendations to 
the DSC pertaining thereto.
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3 Standing Committees and 
Boards

The DSC shall have the following standing committees and 
boards. 

Under the new constitution, the Steering 
Committee appoints members to all standing 
and ad-hoc committees as needed. It is 
assumed in each of the following that 
nominations for these committees will be 
solicited at the DSCE meeting and that 
appointments be made at the joint Steering 
Committee that follows.

3.1 Constitution & Bylaws 
Committee

<NEW> This section makes explicit the membership 
and duties of the Constitution & Bylaws 
Committee, which has not been previously 
inscribed in governance but has paid a crucial 
role in the DSC for several years.

A. Purpose The Constitution and Bylaws Committee shall review all 
aspects of DSC governance and make recommendations to 
the DSC pertaining thereto.

B. Membership The voting members of the Constitution & Bylaws committee 
shall consist of the Co-Chair for Student Affairs, the Co-Chair 
for Communications, the Co-Chair for Business, and the 
Officer for Governance and Membership, all four being ex-
officio, and other DSC representatives appointed by the 
Steering Committee, with no fewer than five and no more 
than nine members total. The committee shall be chaired by 
the Officer for Governance and Membership. Quorum shall 
consist of one more than half of the voting members of the 
committee, including the Officer for Governance and 
Membership and one co-chair.

C. Duties of the 
Constitution & Bylaws 
Committee

The duties of the Constitution & Bylaws Committee shall 
include but not be limited to:

a. conducting ongoing review of the constitution and 
bylaws;

b. recommending amendments to the constitution and 
bylaws to the DSC; and

c. monitoring New York State law and CUNY policies for 
changes that are relevant to DSC governance.  

3.2 Grants Committee
A. Purpose The Grants Committee shall award funds for cultural events, 

conferences, performances, professional development 
activities, publications, seminars, and other projects 
organized by students from program standing or ad-hoc 
committees, Chartered Organizations, or ad-hoc groups not 
necessarily associated with programs or Chartered 
Organizations. The Grants Committee shall give priority to 
applications that are interdisciplinary in nature and to 
programs, disciplines, and areas of interest that have not 
received grant funds during the current fiscal year. 
Participation in grant-funded activities must be free and open 
to all Graduate Center students. 

3.6 [14.6] The Cultural Affairs [Professional Development] 
Committee shall grant monies to individual students 
registered at the Graduate School and University Center, to 
program organizations, to Chartered Organizations, and to 
ad hoc groups of students registered at the Graduate School 
& University Center. Such grants shall be made solely for the 
purposes of publishing cultural and academic materials or 
conducting cultural events [holding conferences, publishing 
academic materials or conducting professional development 
events] open to all students at the Graduate School & 
University Center. No individual, ad hoc group, chartered 
organization or department organization shall receive grants 
in one Cultural Affairs [Professional Development] 
Committee term totaling more than ten percent (10%) of the 
annual allocation, except in extraordinary circumstances as 
defined below...

The distinction between Cultural Affairs and 
Professional Development grants was not 
always clear in the past, and PD was, in fact, a 
much more recent attempt at providing funding 
for programs and activities that would not fall 
under CA. The new purpose statement makes 
it clear that both kinds of events  and projects 
will be funded. In addition, the two committees 
often have the same membership in the past, 
making the different nominal rather than 
substantive.

The limits on multiple grants have never been 
clear. The new priority statement stresses 
diversity across programs, disciplines, and 
interests, which seems to be the spirit of the 
original proposal.

B. Membership The voting members of the Grants Committee shall consist of 
the Co-Chair for Business and the OfÞcer for Funding, both 
ex-ofÞcio, and DSC representatives appointed by the 
Steering Committee, with no fewer than three and no more 
than nine members total and no more than two from the 
same program. The committee shall be chaired by the OfÞcer 
for Funding.

3.1 [14.1] The Steering Committee shall appoint to the 
Cultural Affairs [Professional Development] Committee at 
least three (3) matriculated students at the Graduate School 
& University Center of the City University of New York. The 
Members of the Cultural Affairs [Professional Development] 
Committee shall include students registered in at least three 
(3) different programs at the City University Graduate School 
& University Center. The Cultural Affairs [Professional 
Development] Committee shall include the Co-Chair for 
Business and one member of the Steering Committee. The 
Co-Chair shall be responsible for setting meetings of the 
committee prior to each general meeting of the DSC and for 
processing requests for funding in a timely manner.

3.2 [13.2] Term of Office
Members of the Cultural Affairs Committee shall serve until 
the expiration of the term of office of the Steering Committee 
that appointed them.
3.3 [14.3] Removal from Office
Members of the Cultural Affairs Committee may be removed 
by two-thirds vote of the Steering Committee, provided that 
they have been sent notification (via certified mall at least two 
(2) weeks before the meeting at which the vote takes place) 
that such a vote will take place.
3.4 [14.4] Funding
The Cultural Affairs [Professional Development] Committee 
shall administer an annual allocation set as part of the DSC 
budgetary process. Funds not allocated by the end of the 
Cultural Affairs Committee term of office shall revert to the 
DSC general fund.

The Steering Committee representative has 
been inscribed as the Officer for Finance and 
chair of the committee.

The overall structure of the committee has 
been limited to 3-9 members, which parallels 
the Health Issues Committee, and a limit of 2 
members from the same program has been 
imposed. A larger committee will make 
quorum too difficult to achieve, and a smaller 
one will not facilitate diversity of viewpoint.

Terms of Office, Removal, and Budget have all 
been subsumed into the Constitution under 
Articles V and VIII.
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3 Standing Committees and 
Boards

The DSC shall have the following standing committees and 
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Under the new constitution, the Steering 
Committee appoints members to all standing 
and ad-hoc committees as needed. It is 
assumed in each of the following that 
nominations for these committees will be 
solicited at the DSCE meeting and that 
appointments be made at the joint Steering 
Committee that follows.
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ex-ofÞcio, and DSC representatives appointed by the 
Steering Committee, with no fewer than three and no more 
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for Funding.

3.1 [14.1] The Steering Committee shall appoint to the 
Cultural Affairs [Professional Development] Committee at 
least three (3) matriculated students at the Graduate School 
& University Center of the City University of New York. The 
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Committee shall include students registered in at least three 
(3) different programs at the City University Graduate School 
& University Center. The Cultural Affairs [Professional 
Development] Committee shall include the Co-Chair for 
Business and one member of the Steering Committee. The 
Co-Chair shall be responsible for setting meetings of the 
committee prior to each general meeting of the DSC and for 
processing requests for funding in a timely manner.

3.2 [13.2] Term of Office
Members of the Cultural Affairs Committee shall serve until 
the expiration of the term of office of the Steering Committee 
that appointed them.
3.3 [14.3] Removal from Office
Members of the Cultural Affairs Committee may be removed 
by two-thirds vote of the Steering Committee, provided that 
they have been sent notification (via certified mall at least two 
(2) weeks before the meeting at which the vote takes place) 
that such a vote will take place.
3.4 [14.4] Funding
The Cultural Affairs [Professional Development] Committee 
shall administer an annual allocation set as part of the DSC 
budgetary process. Funds not allocated by the end of the 
Cultural Affairs Committee term of office shall revert to the 
DSC general fund.

The Steering Committee representative has 
been inscribed as the Officer for Finance and 
chair of the committee.

The overall structure of the committee has 
been limited to 3-9 members, which parallels 
the Health Issues Committee, and a limit of 2 
members from the same program has been 
imposed. A larger committee will make 
quorum too difficult to achieve, and a smaller 
one will not facilitate diversity of viewpoint.

Terms of Office, Removal, and Budget have all 
been subsumed into the Constitution under 
Articles V and VIII.

C. Meetings The Grants Committee shall convene before the fall 
semester to determine its meeting dates, the default recipient 
of Start-Up Grant applications, its public notice list, and the 
maximum award amount for the year, which shall not exceed 
5% of the annual budget allocation, except in extraordinary 
circumstances as described below. The Grants Committee 
shall meet during first weeks of October, December, 
February and April. The Officer for Funding shall send the 
agenda, draft minutes of the previous meeting, and 
completed regular applications to all committee members at 
least seven calendar days before each meeting. Quorum 
shall consist of one more than half of the voting members of 
the committee, including the Co-Chair for Business and the 
Officer for Finance. 

3.1 ...setting meetings of the committee prior to each general 
meeting of the DSC...

The meeting schedule for the committee has 
been modeled after other grant and IRB 
committees, which meet at regular intervals to 
review applications. A clear statement of the 
meeting dates by the first day of classes will 
help PIs plan their applications more 
effectively.

Quorum should include the CCB, who is 
responsible for ensuring fiscal compliance of 
the DSC as a whole, and the Officer for 
Funding, who is the chair of the committee.

D. Start-Up Grants The Grants Committee shall set aside at least at least 10% of 
its annual budget for start-up grants, each of which shall not 
exceed 0.5% of the committee's annual budget and shall 
only be awarded to projects and events that have no other 
funding. Students from the same program, Chartered 
Organization, or ad-hoc group shall not receive more than 
one start-up grant each fiscal year, and start-up grant funds 
may not be used for alcohol or printing, with the exception of 
print journals. Requests bearing the signatures of the Co-
Chair for Business, the Officer for Funding, and one other 
voting member of the Grants Committee shall be deemed 
approved and authorize the Co-Chair for Business to 
disburse funds. The Officer for Funding shall report new 
start-up grant awards at the following meeting of the 
committee. 

<NEW, but perhaps similar to the old matching funds system 
in the sense that it may have been guaranteed>

Section 3.7 Matching Funds
Individual students registered at the Graduate School & 
University Center of the City University of New York, program 
organizations, Chartered Organizations, or ad hoc groups of 
groups of students registered at the Graduate School & 
University Center may request matching funds in lieu of 
grants. The Cultural Affairs Committee shall not exceed the 
following schedule of matching funds:

First: $ 250 may be matched: 100%
Next: $ 500 may be matched: 50%
Next: $ 1,000 may be matched: 25%

i.e: $ 1.00 to $ 250.00 may be matched up to: 100 cents to 
the dollar;
$250.01 to $ 750.00 may be matched up to: 50 cents to the 
dollar; $750.01 to $1,750.00 may be matched up to: 25 cents 
to the dollar.
Matching funds to any one recipient shall not exceed 
$750.00 in one Cultural Affairs Committee term of office. No 
recipient of matching funds shall receive a grant during the 
same Cultural Affairs Committee term of office.

These new start-up grants address two needs: 
(a) the barrier that some students feel 
completing a full application for a small 
amount of funds, and (b) the need of the 
committee to act quickly on unanticipated 
events and projects without having a full 
meeting, subject to quorum and Open 
Meetings Law requirements. The start-up 
grants are quite smallÑthey would be about 
$100 this fiscal yearÑand address these two 
concerns. By limiting them to one each year, 
we avoid the problem of PIs circumventing 
regular applications by applying for a series of 
start-up grants. Finally, the approval 
signatures on the request mirror the 
requirements for program and Chartered Org 
allocations: one rep from the program/org, one 
SC member (Officer for Finance), and the 
CCB. Since all three of these are Grants 
Committee members, these signatures will 
reflect 33-100% of the committee, depending 
on its size. There is little reason to  worry about 
given the small size and limited number of 
them.

E. Regular Applications Applications for grants shall be reviewed on a regular basis 
with a submission deadline of two weeks before each 
scheduled meeting and a possibility for revision in the 
interim as requested by the OfÞcer for Funding. Applications 
shall include but not be limited to:

i. the name of the project for which funds are requested;
ii. the name(s) of the principal investigators, their 

afÞliations, and contact information;
iii. a description of the project, including a statement of 
how students are involved in organizing and participating 
in the grant activities; the signiÞcant educational, 
recreational, or professional beneÞt for students; and an 
estimate of the number of students involved; and
iv. a line-item budget specifying all expenditures 
associated with the grant activities, including expenses, 
unit costs, quantities, total costs, and funding sources, 
including external sources, with a clear indication of 
which items will be paid with DSC funds.

Grant-funded activities may not take place before the Þrst 
committee meeting at which the application is discussed, 
with the exception of the October meeting at which any 
events since July 1 of that year may be considered. No 
monies shall be spent on alcohol. Requests for awards 
exceeding the maximum amount may be requested in 
extraordinary circumstances to be described in the 
application itself.!

3.6 [14.6] No grant monies shall be spent for alcoholic 
beverages or film rental. The DSO shall set aside each year 
at least 2% of the annual income of the DSC to be spent 
specifically on Cultural Affairs grants.

3.6 [14.6] Extraordinary Circumstances:
Any proposal to exceed the 10% limit for a Cultural Affairs 
[Professional Development] grant must meet the following 
qualifications for disbursement:
1.The proposal must show significant educational, 

recreational, or professional benefit for students.
2.The proposal sponsors must provide persuasive evidence 

that the grant money is unavailable elsewhere.
3.Disbursement of the requested amount would not deny 

adequate funding for other eligible proposals the 
Committee is considering at that time.

4.The proposal must then pass a majority vote of the Cultural 
Affairs Committee [Professional Development], who 
may approve all or part of the requested amount.

5.Disbursement of the money approved by the Cultural 
Affairs [Professional Development] Committee will be 
allowed after a majority vote in the plenary.

The application procedures codify what has 
been working practice for many years: the 
possibility for revising applications before they 
are sent to committee; information about the 
project, PIs, benefit to students, and a line-item 
budget; and restrictions against funds for 
alcohol.

The budget mandate will be moved to a 
separate bylaw on fiscal policies and set at 5% 
(2% from CA, 2% from PD, and a 1% increase)

The old criteria for extraordinary 
circumstances seem to be the same 
information we require of all applications; the 
PI simply needs to explain what, in addition, 
makes the about of funding so important.
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3 Standing Committees and 
Boards

The DSC shall have the following standing committees and 
boards. 

Under the new constitution, the Steering 
Committee appoints members to all standing 
and ad-hoc committees as needed. It is 
assumed in each of the following that 
nominations for these committees will be 
solicited at the DSCE meeting and that 
appointments be made at the joint Steering 
Committee that follows.

3.2 Grants Committee

E. Regular Applications Applications for grants shall be reviewed on a regular basis 
with a submission deadline of two weeks before each 
scheduled meeting and a possibility for revision in the 
interim as requested by the Officer for Funding. Applications 
shall include but not be limited to:

i. the name of the project for which funds are requested;
ii. the name(s) of the principal investigators, their 
affiliations, and contact information;
iii. a description of the project, including a statement of 
how students are involved in organizing and participating 
in the grant activities; the significant educational, 
recreational, or professional benefit for students; and an 
estimate of the number of students involved; and
iv. a line-item budget specifying all expenditures 
associated with the grant activities, including expenses, 
unit costs, quantities, total costs, and funding sources, 
including external sources, with a clear indication of 
which items will be paid with DSC funds.

Grant-funded activities may not take place before the first 
committee meeting at which the application is discussed, 
with the exception of the October meeting at which any 
events since July 1 of that year may be considered. No 
monies shall be spent on alcohol. Requests for awards 
exceeding the maximum amount may be requested in 
extraordinary circumstances to be described in the 
application itself.!

3.6 [14.6] No grant monies shall be spent for alcoholic 
beverages or film rental. The DSO shall set aside each year 
at least 2% of the annual income of the DSC to be spent 
specifically on Cultural Affairs grants.

3.6 [14.6] Extraordinary Circumstances:
Any proposal to exceed the 10% limit for a Cultural Affairs 
[Professional Development] grant must meet the following 
qualifications for disbursement:
1.The proposal must show significant educational, 

recreational, or professional benefit for students.
2.The proposal sponsors must provide persuasive evidence 

that the grant money is unavailable elsewhere.
3.Disbursement of the requested amount would not deny 

adequate funding for other eligible proposals the 
Committee is considering at that time.

4.The proposal must then pass a majority vote of the Cultural 
Affairs Committee [Professional Development], who 
may approve all or part of the requested amount.

5.Disbursement of the money approved by the Cultural 
Affairs [Professional Development] Committee will be 
allowed after a majority vote in the plenary.

The application procedures codify what has 
been working practice for many years: the 
possibility for revising applications before they 
are sent to committee; information about the 
project, PIs, benefit to students, and a line-item 
budget; and restrictions against funds for 
alcohol.

The budget mandate will be moved to a 
separate bylaw on fiscal policies and set at 5% 
(2% from CA, 2% from PD, and a 1% increase)

The old criteria for extraordinary 
circumstances seem to be the same 
information we require of all applications; the 
PI simply needs to explain what, in addition, 
makes the about of funding so important.

F. Review of Regular 
Applications

Applications received before each deadline shall be 
discussed at the first scheduled meeting following that 
deadline. Any member may request additional information 
from principal investigators present. Motions to award 
funding shall be divided between the decision to fund and, if 
approved, the amount of funding. Any voting member may 
motion to award an application an unspecified amount of 
funds. If the motion is seconded, the application will be voted 
upon using a ratings system with three options: reject, which 
shall have a score of zero points; revise and resubmit, which 
shall have a score of one point; and approve, which shall 
have a score of two points. The ratings of the voting 
members shall be averaged to determine the result, with 
scores above one half of one point rounded up to the 
nearest whole number. During that meeting, no further 
motions may be made on applications receiving a rounded 
score of zero or one, except to recall or rescind the original 
vote. Any voting member may motion to allocate an 
application with a rounded score of two any award amount. 
The award amount may be approved by a simple majority 
vote, except cases above the maximum award amount, 
which may be approved by a two-thirds majority vote.!

These voting procedures codify what has been 
working practice for many years: members 
express their general level of support for the 
project and then decide on the amount of 
funding.

Since all meetings are open, PIs may attend, 
and it may be quite useful for them to clarify 
parts of their applications or provide additional 
information. In addition, we might consider 
adding the provision that they be invited to the 
meeting and asked to leave during committee 
discussion (they cannot be made to leave, as it 
would violate Open Meetings Law).

G. Appeal Principal investigators may appeal decisions of the Grants 
Committee regarding their own applications. An appeal must 
be submitted in writing to a member of the Steering 
Committee within 20 business days of the decision. 

3.5 [14.5] Decisions of the Cultural Affairs [Professional 
Development] Committee may be appealed in writing to the 
Steering Committee.

The old appeal mechanism is vague: 
someone could even appeal the election of 
the chair or the maximum award amount, and 
at any time!
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3 Standing Committees and 
Boards

The DSC shall have the following standing committees and 
boards. 

Under the new constitution, the Steering 
Committee appoints members to all standing 
and ad-hoc committees as needed. It is 
assumed in each of the following that 
nominations for these committees will be 
solicited at the DSCE meeting and that 
appointments be made at the joint Steering 
Committee that follows.

3.2 Grants Committee

F. Review of Regular 
Applications

Applications received before each deadline shall be 
discussed at the Þrst scheduled meeting following that 
deadline. Any member may request additional information 
from principal investigators present. Motions to award 
funding shall be divided between the decision to fund and, if 
approved, the amount of funding. Any voting member may 
motion to award an application an unspeciÞed amount of 
funds. If the motion is seconded, the application will be voted 
upon using a ratings system with three options: reject, which 
shall have a score of zero points; revise and resubmit, which 
shall have a score of one point; and approve, which shall 
have a score of two points. The ratings of the voting 
members shall be averaged to determine the result, with 
scores above one half of one point rounded up to the 
nearest whole number. During that meeting, no further 
motions may be made on applications receiving a rounded 
score of zero or one, except to recall or rescind the original 
vote. Any voting member may motion to allocate an 
application with a rounded score of two any award amount. 
The award amount may be approved by a simple majority 
vote, except cases above the maximum award amount, 
which may be approved by a two-thirds majority vote.!

These voting procedures codify what has been 
working practice for many years: members 
express their general level of support for the 
project and then decide on the amount of 
funding.

Since all meetings are open, PIs may attend, 
and it may be quite useful for them to clarify 
parts of their applications or provide additional 
information. In addition, we might consider 
adding the provision that they be invited to the 
meeting and asked to leave during committee 
discussion (they cannot be made to leave, as it 
would violate Open Meetings Law).

G. Appeal Principal investigators may appeal decisions of the Grants 
Committee regarding their own applications. An appeal must 
be submitted in writing to a member of the Steering 
Committee within 20 business days of the decision. 

3.5 [14.5] Decisions of the Cultural Affairs [Professional 
Development] Committee may be appealed in writing to the 
Steering Committee.

The old appeal mechanism is vague: 
someone could even appeal the election of 
the chair or the maximum award amount, and 
at any time!

H. Publicity All grant-funded activities must be publicized at least 10 
business days in advance and state DSC sponsorship, with 
the exception of start-up grant activities, which must be 
publicized three business days in advance. The Grants 
Committee shall maintain a list of media and methods that 
are deemed sufficient for public notice. 

3.6 [14.6] ...All events must be publicized at the Graduate 
School & University Center at least fourteen (14) days in 
advance of the event to be eligible to receive grants from the 
Cultural Affairs [Professional Development] Committee....

This reflects our general shift to using 
business days for more clarity. In addition, it 
will require the committee to come up with a 
list of approved publicity, which should also 
help PIs publicize their events.

3.3 Health Issues 
Committee

This section incorporates the pervious bylaw 
for the Health Issues Committee while 
eliminating sections that have been 
incorporated or subsumed into the 
constitution.

A. Purpose The Health Issues Committee shall advocate improvements 
in student health and wellness including, but not limited, to 
student health and psychological counseling services at the 
Wellness Center, inoculations programs, and student health 
insurance.!

13.1. The name of the committee shall be the Standing 
Committee on Health Issues. Issues relating (but not limited) 
to student health services at the Wellness Center, 
inoculations programs, and student health insurance shall 
fall under the purview of the committee. It will be the 
responsibility of the committee to advocate improvements in 
student health.

B. Membership The voting members of the Health Issues Committee shall 
consist of the Officer for Health and Wellness, ex-officio, and 
DSC representatives appointed by the Steering Committee, 
with no less than three and no more than nine members 
total. The committee shall be chaired by the Officer for Health 
and Wellness. Quorum shall consist of one more than half of 
the voting members of the committee, including the Officer 
for Health and Wellness.

13.2. The Steering Committee shall appoint from among its 
members a chairperson of the Standing Committee on 
Health Issues, subject to approval by the plenary. The 
Steering Committee may appoint two co-chairpersons, also 
subject to plenary approval.

13.3 The DSC shall appoint no fewer than three (3) and no 
greater than nine (9) members, not including the chairperson
(s). In the event that there are two co-chairpersons, the 
maximum number of members appointed by the plenary 
shall be eight (8). One DSC Co-Chair shall serve as a non-
voting ex-officio member. The membership need not consist 
of DSC members.

C. Duties of the Health 
Issues Committee

The duties of the Health Issues Committee shall include but 
not be limited to:

a. providing information and educational opportunities to 
students regarding health and wellness; and

b. advocating improvements in student health and 
wellness, with a special focus on student services.

13.1. The name of the committee shall be the Standing 
Committee on Health Issues. Issues relating (but not limited) 
to student health services at the Wellness Center, 
inoculations programs, and student health insurance shall 
fall under the purview of the committee. It will be the 
responsibility of the committee to advocate improvements in 
student health.

3.4 Media Board This section incorporates the previous bylaw 
for Media Board in a format consistent with the 
other standing committees of the DSC.

A. Purpose The Media Board shall review personnel and budgetary 
aspects of all DSC-operated media, with neither the DSC nor 
the Media Board being responsible for the editorial content 
of those media. 

21. Neither the DSC nor the Media Board are responsible for 
the editorial content of the student newspaper.

B. Membership The voting members of the Media Board shall consist of the 
Co-Chair for Communications, ex-officio, two representatives 
elected from the DSCE, and two students elected from and 
by the DSO each spring. The nonvoting members shall 
include the senior employee of every DSC-operated 
medium, ex-officio. The board shall elect its own chair. 
Quorum shall consist of one more than half of the voting 
members of the committee, including the Co-Chair for 
Communications.

Whenever a DSO seat is vacated for reasons other than the 
natural end of a term, the DSO member who received the 
next highest number of votes in the preceding elections for 
the vacant seat shall be asked to serve out the remainder of 
the term. This method shall be carried out until a member 
accepts the position or until the list is exhausted, at which 
point the DSC shall appoint a DSO member, who is not a 
DSC representative, at its next Plenary meeting. 

21. The Media Board shall consist of five members:
¥ The DSC Co-Chair for Communications,
¥ Two DSC representatives appointed from the DSC, 

and
¥ Two delegates elected in the Spring by the student 

body.
The senior employee of each DSC-operated medium shall 
be a nonvoting advisor.
Members of the Media Board shall serve for terms 
coterminous with DSC officers and shall appoint their own 
chairperson. In the event that one of the delegates elected 
from the student body is not able to complete his or her term 
of office, a new delegate shall be selected from the student 
body by the DSC. The appointed delegate may not serve 
concurrently as a representative to DSC. The Media Board 
shall meet no less than twice per semester. The current 
members and chair of the Media Board shall retain their 
positions through the end of their terms.
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3 Standing Committees and 
Boards

The DSC shall have the following standing committees and 
boards. 

Under the new constitution, the Steering 
Committee appoints members to all standing 
and ad-hoc committees as needed. It is 
assumed in each of the following that 
nominations for these committees will be 
solicited at the DSCE meeting and that 
appointments be made at the joint Steering 
Committee that follows.

3.4 Media Board This section incorporates the previous bylaw 
for Media Board in a format consistent with the 
other standing committees of the DSC.

B. Membership The voting members of the Media Board shall consist of the 
Co-Chair for Communications, ex-officio, two representatives 
elected from the DSCE, and two students elected from and 
by the DSO each spring. The nonvoting members shall 
include the senior employee of every DSC-operated 
medium, ex-officio. The board shall elect its own chair. 
Quorum shall consist of one more than half of the voting 
members of the committee, including the Co-Chair for 
Communications.

Whenever a DSO seat is vacated for reasons other than the 
natural end of a term, the DSO member who received the 
next highest number of votes in the preceding elections for 
the vacant seat shall be asked to serve out the remainder of 
the term. This method shall be carried out until a member 
accepts the position or until the list is exhausted, at which 
point the DSC shall appoint a DSO member, who is not a 
DSC representative, at its next Plenary meeting. 

21. The Media Board shall consist of five members:
¥ The DSC Co-Chair for Communications,
¥ Two DSC representatives appointed from the DSC, 

and
¥ Two delegates elected in the Spring by the student 

body.
The senior employee of each DSC-operated medium shall 
be a nonvoting advisor.
Members of the Media Board shall serve for terms 
coterminous with DSC officers and shall appoint their own 
chairperson. In the event that one of the delegates elected 
from the student body is not able to complete his or her term 
of office, a new delegate shall be selected from the student 
body by the DSC. The appointed delegate may not serve 
concurrently as a representative to DSC. The Media Board 
shall meet no less than twice per semester. The current 
members and chair of the Media Board shall retain their 
positions through the end of their terms.

C. Duties of the Media 
Board

The duties of the Media Board shall include but not be 
limited to:

a. proposing an operating budget for each DSC-operated 
medium to the Co-Chair for Business annually, as well as 
proposing capital expenditures as required;

b. selecting and/or removing the senior employee of each 
DSC-operated medium by a simple majority; and

c. acting as arbitrator if necessary to resolve conßicts 
within the media staff.!

21. The Media Board will propose an operating budget for 
each DSC-operated medium to the DSC Co-Chair for 
Business annually, as well as propose capital expenditures 
as required.

The Media Board shall be responsible for the selection and/
or removal of the senior employee of each DSC-operated 
medium by a majority of at least three votes.

The Media Board will act as arbitrator when necessary in 
order to resolve conflicts within the media staff.

3.5 Outreach Committee <NEW> This section outlines a new Outreach 
Committee, which parallels previous social 
and community building committees. Special 
focus has been made on off-campus students 
in the membership and charge of this 
committee.

A. Purpose The Outreach Committee shall strive to integrate all 
Graduate Center students into the life of the institution. 

B. Membership The voting members of the Outreach Committee shall consist 
of the Officer for Outreach, ex-officio, and other DSC 
representatives appointed by the Steering Committee, with 
no fewer than three and no more than five members total, 
with at least one being an international student and at least 
two being based at senior-college campuses. The committee 
shall be chaired by the Officer for Outreach. Quorum shall 
consist of one more than half of the voting members of the 
committee, including the Officer for Outreach.

C. Duties of the 
Outreach Committee

The duties of the Outreach Committee shall include but not 
be limited to:

a. identifying or creating informational materials for 
students;

b. planning and implementing social events, both at the 
Graduate Center and at senior colleges where Graduate 
Center students are based; and

c. organizing at least two campus outreach visits each 
semester, with campuses selected on a rotating basis. 

3.6 Student Services 
Committee

<NEW> This section outlines a new Student Services 
Committee to address the recently added and 
prospective services the DSC does and may 
provide. Special focus has been given to off-
campus students in the membership of the 
committee to ensure that they are served by 
ongoing and future DSC initiatives.

A. Purpose The Student Services Committee shall advise the DSC on 
existing and potential services funded by student activity 
fees. 

B. Membership The voting members of the Student Services Committee 
shall consist of the the Co-Chair for Student Affairs and the 
Officer for Student Life and Services, both ex-officio, and 
other DSC representatives appointed by the Steering 
Committee, with no fewer than three and no more than five 
members total, with at least one student based at a senior-
college campus. The committee shall be chaired by the 
Officer for Student Life and Services. Quorum shall consist of 
one more than half of the voting members of the committee, 
including the Co-Chair for Student Affairs and the Officer for 
Outreach.
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3 Standing Committees and 
Boards

The DSC shall have the following standing committees and 
boards. 

Under the new constitution, the Steering 
Committee appoints members to all standing 
and ad-hoc committees as needed. It is 
assumed in each of the following that 
nominations for these committees will be 
solicited at the DSCE meeting and that 
appointments be made at the joint Steering 
Committee that follows.

3.6 Student Services 
Committee

<NEW> This section outlines a new Student Services 
Committee to address the recently added and 
prospective services the DSC does and may 
provide. Special focus has been given to off-
campus students in the membership of the 
committee to ensure that they are served by 
ongoing and future DSC initiatives.

A. Purpose The Student Services Committee shall advise the DSC on 
existing and potential services funded by student activity 
fees. 

B. Membership The voting members of the Student Services Committee 
shall consist of the the Co-Chair for Student Affairs and the 
Officer for Student Life and Services, both ex-officio, and 
other DSC representatives appointed by the Steering 
Committee, with no fewer than three and no more than five 
members total, with at least one student based at a senior-
college campus. The committee shall be chaired by the 
Officer for Student Life and Services. Quorum shall consist of 
one more than half of the voting members of the committee, 
including the Co-Chair for Student Affairs and the Officer for 
Outreach.

C. Duties of the Student 
Services Committee

The duties of the Student Services Committee shall include 
but not be limited to:

a. promoting and evaluating existing student services 
provided by the DSC and recommending changes as 
appropriate; and

b. identifying opportunities for new student services to be 
funded by the DSC.

4 DSC Affiliates
4.1 Adjunct Advocacy and 

Education
A. Name and Purposes The name of this activity shall be The Adjunct Project to 

recognize the ongoing interest of the DSC in adjunct issues 
affecting Graduate Center students. The Adjunct Project 
shall advocate on behalf of and disseminate information to 
and concerning the Graduate Center student adjuncts, with 
attention given to the CUNY-wide adjunct situation and the 
state of academic labor as a whole. 

7.1. The name of the activity shall be The Adjunct Project to 
recognize that it is an on-going project of the DSC, and is 
concerned solely with the interests of the GSUC student 
adjuncts. The Adjunct Project shall advocate on behalf of and 
disseminate information to and concerning the GSUC 
student adjuncts, with attention given to the CUNY-wide 
adjunct situation and the state of academic labor as a whole.

<grammatical changes>

B. Hiring Co-
Coordinators

The co-coordinators must be registered Graduate Center 
students with experience as CUNY adjuncts and shall be 
selected according to DSC hiring procedures. Other specific 
qualifications may be stipulated by the hiring team. 

7.2. New co-coordinators shall be hired by joint decision of 
the incumbent co-coordinators, at least one DSC Co-Chair, 
and one Steering Committee member (who shall comprise 
the "Hiring Team") after public advertisements have been 
posted for at least two (2) weeks. Resumes must be obtained 
from each applicant. All qualified applicants must be 
interviewed. The co-coordinators must be registered GSUC 
students with experience as CUNY adjuncts. Other specific 
qualifications may be stipulated by the hiring team. Any 
member of the hiring team has the right to request that an 
applicant be interviewed. Interviews must be attended by all 
members of the hiring team. Co-Coordinators shall serve at 
the pleasure of the DSC, and may be removed from their 
positions by a two-thirds majority vote of the DSC. Incumbent 
co-coordinators may continue in their positions beyond one 
year.

Hiring procedures have been deÞned in a 
separate bylaw.

C. Co-Coordinator 
Tenure and 
Compensation

The co-coordinators shall serve from July 1 to June 30 and 
receive a stipend as determined by the DSO Stipend & 
Wage Schedule 

7.3. The co-coordinators shall serve from August 1 to May 31. 
Unless otherwise formally agreed upon by the DSC, the co-
coordinators shall be paid $700 per month.

PSC contract negotiations often occur over the 
summer and the tenure of the position should 
follow the DSC Þscal year and other afÞliates.

All stipend payments must be enumerated in 
the DSO Wage & Stipend Bylaw.

D. Co-Coordinator 
Responsibilities

The co-coordinators, with the guidance of the DSC, shall be 
responsible for determining the specific issues to address 
and the means of addressing them, as well as for ensuring 
that all activities of The Adjunct Project are within the limits of 
the law, CUNY fiscal policies, and the DSC Constitution. The 
co-coordinators shall be responsible for hiring staff, 
contingent on need and funding. 

7.4. The co-coordinators, with the guidance of the DSC, shall 
be responsible for determining the specific issues to address 
and the means of addressing them, as well as for ensuring 
that all activities of The Adjunct Project are within the limits of 
the law, the CUNY Fiscal Accountability Handbook, and the 
DSC Constitution.
The co-coordinators shall be responsible for hiring staff.

Several documents deÞne CUNY Þscal policy, 
not simply the Handbook.

E. Hiring Staff When hiring staff, the co-coordinators must hire registered 
Graduate Center students following at least two weeks of 
public advertisement. Compensation for hired staff shall be 
determined through negotiations between the co-
coordinators and the Co-Chair for Business. 

7.5. When necessary and affordable (as determined by the 
DSC on the recommendation of the Co-Chair for Business) 
the co-coordinators may hire office staff. When hiring staff, 
the co-coordinators must hire registered GSUC students 
following at least two weeks of public postings or other 
appropriate means of advertising. Compensation for hired 
staff shall be determined through negotiations between the 
co-coordinators and the Co-Chair for Business.

It is unclear how the Adjunct Project could hire 
staff without a previously arranged budget line 
or, if hired from Steering discretionary funds, 
why the CCB would have sole power to 
allocate the funds. The new language leaves 
open the possibility of each of these options 
without specifying the mechanisms.
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4 DSC Affiliates
4.1 Adjunct Advocacy and 

Education

D. Co-Coordinator 
Responsibilities

The co-coordinators, with the guidance of the DSC, shall be 
responsible for determining the specific issues to address 
and the means of addressing them, as well as for ensuring 
that all activities of The Adjunct Project are within the limits of 
the law, CUNY fiscal policies, and the DSC Constitution. The 
co-coordinators shall be responsible for hiring staff, 
contingent on need and funding. 

7.4. The co-coordinators, with the guidance of the DSC, shall 
be responsible for determining the specific issues to address 
and the means of addressing them, as well as for ensuring 
that all activities of The Adjunct Project are within the limits of 
the law, the CUNY Fiscal Accountability Handbook, and the 
DSC Constitution.
The co-coordinators shall be responsible for hiring staff.

Several documents deÞne CUNY Þscal policy, 
not simply the Handbook.

E. Hiring Staff When hiring staff, the co-coordinators must hire registered 
Graduate Center students following at least two weeks of 
public advertisement. Compensation for hired staff shall be 
determined through negotiations between the co-
coordinators and the Co-Chair for Business. 

7.5. When necessary and affordable (as determined by the 
DSC on the recommendation of the Co-Chair for Business) 
the co-coordinators may hire office staff. When hiring staff, 
the co-coordinators must hire registered GSUC students 
following at least two weeks of public postings or other 
appropriate means of advertising. Compensation for hired 
staff shall be determined through negotiations between the 
co-coordinators and the Co-Chair for Business.

It is unclear how the Adjunct Project could hire 
staff without a previously arranged budget line 
or, if hired from Steering discretionary funds, 
why the CCB would have sole power to 
allocate the funds. The new language leaves 
open the possibility of each of these options 
without specifying the mechanisms.

F. Outside Revenue The co-coordinators are encouraged to solicit extra funds 
through any legitimate means. Such funds shall be 
deposited by the Co-Chair for Business and the Steering 
Committee shall allocate discretionary funds in the amount 
of the revenues. 

7.6. The co-coordinators are encouraged to solicit extra 
funds through any legitimate means. Such funds shall be 
deposited by the Co-Chair for Business into a budget line for 
gifts and contributions to The Adjunct Project, to be used 
solely for The Adjunct Project's activities and at the discretion 
of the co-coordinators.

7.7. Should the position of co-coordinator be vacated in the 
middle of the term, the co-coordinators may select a 
replacement from applications received following at least two 
weeks of public advertisement. Previously filed applications 
may be considered as well. The hiring shall follow the 
process described in Section 2 of this bylaw.

No such budget line has ever existed, nor 
could exist, since budgets are set the previous 
Þscal year. Funds must be deposited with the 
DSC's gifts and may be credited, de facto, to 
the Adjunct Project through Steering's 
discretionary funds.

This section has been replaced by new hiring 
procedures, since the pool of applications may 
not be relevant or desirable after, say, six 
months of time.

4.2 Student Newspaper
A. Name and Purposes The name of the newspaper shall be The Advocate, because 

the purpose of the paper is to be an advocate for students.

The editor-in-chief shall determine editorial policies while 
respecting the following priority: the Advocate shall primarily 
serve CUNY graduate students as their general forum and 
as a source of news and information pertaining to their rights 
and educational, cultural, and professional interests. The 
editor-in-chief independently determines editorial policy. 

The name of the newspaper shall be The Graduate Student 
Advocate, because the purpose of the paper is to be an 
advocate for students.

The editor-in-chief shall determine editorial policies while 
respecting the following priority: the Advocate shall primarily 
serve CUNY graduate students as their general forum and as 
a source of news and information pertaining to their rights 
and educational, cultural, and professional interests. The 
editor-in-chief independently determines editorial policy.

<grammatical changes>

B. Hiring Editor-in-Chief The editor-in-chief must be a registered Graduate Center 
student and shall be selected according to DSC hiring 
procedures. 

The editor-in-chief must be a registered GSUC student. The 
editor-in-chief shall be hired by majority vote of the Media 
Board after public advertisements have been posted for at 
least two weeks. Resumes and writing samples must be 
obtained from each applicant. Interviews with at least two 
applicants must occur before the editor-in-chief is hired from 
those who have been interviewed. Any Media Board member 
has the right to request that an applicant be interviewed, or 
be interviewed twice. Interviews must be attended by a 
majority of the Media Board.

Hiring procedures have been deÞned in a 
separate bylaw.

C. Editorial Tenure and 
Compensation

The editor-in-chief shall serve from July 1 to June 30 of each 
academic year and shall be compensated on a per-issue 
basis as determined by the DSO Stipend and Wage 
Schedule. 

The editor-in-chief shall serve from July 1 to June 30 of each 
academic year and shall be paid an appropriate per-issue 
stipend as determined by the DSO Wage and Stipend 
Schedule.

<grammatical changes>

D. Editorial 
Responsibilities

Authorized by the Media Board, the editor-in-chief shall be 
responsible to hire the associate editors and other staff, the 
editor shall be responsible for the general content, 
production schedule and fiscal well being of the newspaper. 
The editor-in-chief shall direct the production of a minimum 
number of issues in accordance with the operating budget, 
submit an accounting of expenses for each issue to the 
Media Board files, and submit an annual report of 
expenditures and revenues to the DSC Media Board and the 
Co-Chair for Business.

Although the editor-in-chief shall be responsible for the 
editorial and opinion pages, unsigned editorials even if not 
specifically titled “editorial” must be approved by majority 
vote of the editorial staff. Lacking majority vote, editorials 
must be initialized by the author.

The editor-in-chief is obliged to run advertisements for the 
DSC, Chartered Organizations, and program student 
organizations free of cost. The editor-in-chief shall have the 
discretion for advertisement size, placement, and format. 
Additionally, the editor-in-chief is obliged to allocate no less 
than one page of each issue for DSC announcements 
written by the Co-Chair for Communications with the 
assistance of the Steering Committee. 

Authorized by the Media Board, the editor-in-chief shall be 
responsible to hire the associate editors and other staff, the 
editor shall be responsible for the general content, 
production schedule and fiscal well being of the newspaper. 
The editor-in-chief shall direct the production of a minimum 
number of issues in accordance with the operating budget, 
submit an accounting of expenses for each issue to the 
Media Board files, and submit an annual report of 
expenditures and revenues to the DSC Media Board and 
Steering Committee.

Although the editor-in-chief shall be responsible for the 
editorial and opinion pages, unsigned editorials even if not 
specifically titled “editorial” must be approved by majority 
vote of the editorial staff. Lacking majority vote, editorials 
must be initialized by the author.

The editor-in-chief is obliged to run advertisements for the 
DSC, Chartered Organizations and program student 
organizations free of cost. The editor-in-chief shall have the 
discretion for advertisement size, placement and format. 
Additionally, the editor-in-chief is obliged to allocate no less 
than one page of each issue for DSC announcements written 
by the Co-Chair for Communication with the assistance of the 
Steering Committee.

The editor-in-chief shall negotiate with the Co-Chair for 
Communications, concerning the publication of articles or 
other material that students or student groups feel need to be 
printed.

Requests for inclusion need not be facilitated 
by the CCC.
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4.2 Student Newspaper

D. Editorial 
Responsibilities

Authorized by the Media Board, the editor-in-chief shall be 
responsible to hire the associate editors and other staff, the 
editor shall be responsible for the general content, 
production schedule and fiscal well being of the newspaper. 
The editor-in-chief shall direct the production of a minimum 
number of issues in accordance with the operating budget, 
submit an accounting of expenses for each issue to the 
Media Board files, and submit an annual report of 
expenditures and revenues to the DSC Media Board and the 
Co-Chair for Business.

Although the editor-in-chief shall be responsible for the 
editorial and opinion pages, unsigned editorials even if not 
specifically titled ÒeditorialÓ must be approved by majority 
vote of the editorial staff. Lacking majority vote, editorials 
must be initialized by the author.

The editor-in-chief is obliged to run advertisements for the 
DSC, Chartered Organizations, and program student 
organizations free of cost. The editor-in-chief shall have the 
discretion for advertisement size, placement, and format. 
Additionally, the editor-in-chief is obliged to allocate no less 
than one page of each issue for DSC announcements 
written by the Co-Chair for Communications with the 
assistance of the Steering Committee. 

Authorized by the Media Board, the editor-in-chief shall be 
responsible to hire the associate editors and other staff, the 
editor shall be responsible for the general content, 
production schedule and fiscal well being of the newspaper. 
The editor-in-chief shall direct the production of a minimum 
number of issues in accordance with the operating budget, 
submit an accounting of expenses for each issue to the 
Media Board files, and submit an annual report of 
expenditures and revenues to the DSC Media Board and 
Steering Committee.

Although the editor-in-chief shall be responsible for the 
editorial and opinion pages, unsigned editorials even if not 
specifically titled ÒeditorialÓ must be approved by majority 
vote of the editorial staff. Lacking majority vote, editorials 
must be initialized by the author.

The editor-in-chief is obliged to run advertisements for the 
DSC, Chartered Organizations and program student 
organizations free of cost. The editor-in-chief shall have the 
discretion for advertisement size, placement and format. 
Additionally, the editor-in-chief is obliged to allocate no less 
than one page of each issue for DSC announcements written 
by the Co-Chair for Communication with the assistance of the 
Steering Committee.

The editor-in-chief shall negotiate with the Co-Chair for 
Communications, concerning the publication of articles or 
other material that students or student groups feel need to be 
printed.

Requests for inclusion need not be facilitated 
by the CCC.

E. Hiring Staff When hiring staff, the editor-in-chief must hire registered 
Graduate Center students following at least two weeks of 
public advertising.

The editor-in-chief may find the following division of labor a 
useful guide for hiring newspaper staff, but may formally 
articulate the individual responsibilities of staff members as 
he or she sees fit.

Associate News Editor : The associate news editor shall 
be responsible to the editor-in-chief for gathering 
Graduate Center, CUNY college, local, national, and 
international stories of interest to the student population.

Layout/Production Editor :The associate editor for 
production shall be responsible to the editor-in-chief for 
all aspects of production: data transfer, layout, paste-up, 
and distribution.

Other Staff : The associate editor for features shall be 
responsible to the editor-in-chief for the arts and 
entertainment pages (Arts & Events).

Editorial and production staff members shall be responsible 
to the editor-in-chief and associate editors, who will 
determine their duties. Such persons shall be compensated 
on a per-issue basis as determined by the DSO Stipend and 
Wage Schedule. 

Freelance Graduate Center student contributors will be 
compensated for news articles at a rate determined by the 
editor-in-chief in consultation with the Media Board. Letters 
to the Editor, opinion pieces, and other non-news articles will 
not be compensated. The editor-in-chief has the discretion to 
pay non-student freelance contributions at the normal rate. It 
is understood that such contributions will be kept to an 
absolute minimum. 

When hiring staff, the editor-in-chief must hire registered 
GSUC students through at least two weeks of public postings 
or other appropriate types of advertising.

The Editor-in-chief may find the following division of labor a 
useful guide for hiring newspaper staff, but may formally 
articulate the individual responsibilities of staff members as 
they see fit.

¥ Associate News Editor:  The associate news editor 
shall be responsible to the editor-in-chief for gathering 
GSUC, CUNY college, local, national, and 
international stories of interest to the student 
population.

¥ Layout/Production Editor: The associate editor for 
production shall be responsible to the editor-in-chief 
for all aspects of production: data transfer; layout; 
paste-up; distribution.

¥ Other Staff: The associate editor for features shall be 
responsible to the editor-in-chief for the arts and 
entertainment pages (Arts & Events).

Editorial and production staff members shall be responsible 
to the editor-in-chief and associate editors, who will 
determine their duties. Such persons shall be paid an 
appropriate per-issue stipend or hourly wage as determined 
by the DSO Wage and Stipend Schedule.

Freelance CUNY student contributors will be paid for news 
articles at a rate determined by the editor-in-chief in 
consultation with the Media Board. Letters to the Editor, 
opinion pieces, and other non-news articles will not be paid 
for on a freelance basis. The editor-in-chief has the discretion 
to pay non-student freelance contributions at the normal rate. 
It is understood that such contributions will be kept to an 
absolute minimum.

<grammatical changes>

F. Advertisements and 
Outside Revenue

By September 1 of each year, the editor-in-chief shall submit 
the rates and terms of advertisements for the year to the Co-
Chair for Business for approval by College Association. The 

editor-in-chief or his/her designee shall be responsible for 
billing advertisers within 30 days of the publication date of 
an advertisement, ascertaining that payment terms have 
been met, and maintaining records of advertisements 
published, billings, and payments received. All revenues 
shall be received by the Co-Chair for Business, who shall 
disclose their receipt to the editor-in-chief or his/her 
designee within seven days. After 60 days, an unpaid 
account shall be considered past due and referred to the 
Graduate Center Finance Office for collection.

All revenue generated by the Advocate shall be deposited 
with the DSC. The editor-in-chief is encouraged to request 
such funds as an addition to the next fiscal year's budget, 
pending approval by the DSC, as an incentive to generative 
more revenue.

In September of each year, if the budgeted advertising 
revenue for that fiscal year exceed the actual revenue 
deposited during the previous year, the budgeted revenue 
shall be amended to reflect the actual revenue, and the 
Advocate budget shall be reduced in the amount of the 
deficit, pending approval by the DSC. During the current 
year, if the deposited revenue exceed this amended amount 
during the current year, the Steering Committee shall 
allocate discretionary funds, if available, in the amount of the 
excess revenue for the current fiscal year. 

1.6. By September 1 of each year, the editor-in-chief shall 
submit the rates and terms of advertisements for the year to 
the Co-Chair for Business for approval by College 

Association. The editor-in-chief or his/her designee shall be 
responsible for billing advertisers within 30 days of the 
publication date of an advertisement, ascertaining that 
payment terms have been met, and maintaining records of 
advertisements published, billings, and payments received. 
All revenues shall be received by the Co-Chair for Business, 
who shall disclose their receipt to the editor-in-chief or his/
her designee within seven days. After 60 days, an unpaid 
account shall be considered past due and referred to the 
GSUC Finance Office for collection.

All revenue generated by the Advocate shall be deposited 
with the DSC. The editor-in-chief is encouraged to request 
such funds as an addition to the next fiscal year's budget, 
pending approval by the DSC as an incentive to generative 
more revenue.

In September of each year, if the budgeted advertising 
revenue for that fiscal year exceed the actual revenue 
deposited during the previous year, the budgeted revenue 
shall be amended to reflect the actual revenue, and the 
Advocate budget shall be reduced in the amount of the 
deficit, pending approval by the DSC. During the current 
year, if the deposited revenue exceed this amended amount 
during the current year, the Steering Committee shall 
allocate discretionary funds, if available, in the amount of the 
excess revenue for the current fiscal year.

1.7. For each issue the editor-in-chief will account for all 
revenues and expenditures, detailing specific personnel and 
production costs, by keeping copies of check payments and 
receipts with the Co-Chair for Business.

1.8. Should the position of editor-in-chief ever be vacated in 
the middle of the term, the Media Board may select a 
replacement to fill out the term from previously filed 
applications. The replacement may begin work pending an 
interview.

1.9. The Media Board shall conduct an annual review of the 
incumbent editor-in-chief during the spring semester of each 
year and, if satisfied with the performance, may offer a 
reappointment for the following year without opening a 
regular job search.

<No change>

The editor is already required to give a 
Þnancial report to Media Board; additional 
record-keeping is redundant and not required 
for other afÞliates.

Hiring procedures have been deÞned in a 
separate bylaw.

Hiring procedures have been deÞned in a 
separate bylaw.
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4.2 Student Newspaper

F. Advertisements and 
Outside Revenue

By September 1 of each year, the editor-in-chief shall submit 
the rates and terms of advertisements for the year to the Co-
Chair for Business for approval by College Association. The 

editor-in-chief or his/her designee shall be responsible for 
billing advertisers within 30 days of the publication date of 
an advertisement, ascertaining that payment terms have 
been met, and maintaining records of advertisements 
published, billings, and payments received. All revenues 
shall be received by the Co-Chair for Business, who shall 
disclose their receipt to the editor-in-chief or his/her 
designee within seven days. After 60 days, an unpaid 
account shall be considered past due and referred to the 
Graduate Center Finance Office for collection.

All revenue generated by the Advocate shall be deposited 
with the DSC. The editor-in-chief is encouraged to request 
such funds as an addition to the next fiscal year's budget, 
pending approval by the DSC, as an incentive to generative 
more revenue.

In September of each year, if the budgeted advertising 
revenue for that fiscal year exceed the actual revenue 
deposited during the previous year, the budgeted revenue 
shall be amended to reflect the actual revenue, and the 
Advocate budget shall be reduced in the amount of the 
deficit, pending approval by the DSC. During the current 
year, if the deposited revenue exceed this amended amount 
during the current year, the Steering Committee shall 
allocate discretionary funds, if available, in the amount of the 
excess revenue for the current fiscal year. 

1.6. By September 1 of each year, the editor-in-chief shall 
submit the rates and terms of advertisements for the year to 
the Co-Chair for Business for approval by College 

Association. The editor-in-chief or his/her designee shall be 
responsible for billing advertisers within 30 days of the 
publication date of an advertisement, ascertaining that 
payment terms have been met, and maintaining records of 
advertisements published, billings, and payments received. 
All revenues shall be received by the Co-Chair for Business, 
who shall disclose their receipt to the editor-in-chief or his/
her designee within seven days. After 60 days, an unpaid 
account shall be considered past due and referred to the 
GSUC Finance Office for collection.

All revenue generated by the Advocate shall be deposited 
with the DSC. The editor-in-chief is encouraged to request 
such funds as an addition to the next fiscal year's budget, 
pending approval by the DSC as an incentive to generative 
more revenue.

In September of each year, if the budgeted advertising 
revenue for that fiscal year exceed the actual revenue 
deposited during the previous year, the budgeted revenue 
shall be amended to reflect the actual revenue, and the 
Advocate budget shall be reduced in the amount of the 
deficit, pending approval by the DSC. During the current 
year, if the deposited revenue exceed this amended amount 
during the current year, the Steering Committee shall 
allocate discretionary funds, if available, in the amount of the 
excess revenue for the current fiscal year.

1.7. For each issue the editor-in-chief will account for all 
revenues and expenditures, detailing specific personnel and 
production costs, by keeping copies of check payments and 
receipts with the Co-Chair for Business.

1.8. Should the position of editor-in-chief ever be vacated in 
the middle of the term, the Media Board may select a 
replacement to fill out the term from previously filed 
applications. The replacement may begin work pending an 
interview.

1.9. The Media Board shall conduct an annual review of the 
incumbent editor-in-chief during the spring semester of each 
year and, if satisfied with the performance, may offer a 
reappointment for the following year without opening a 
regular job search.

<No change>

The editor is already required to give a 
Þnancial report to Media Board; additional 
record-keeping is redundant and not required 
for other afÞliates.

Hiring procedures have been deÞned in a 
separate bylaw.

Hiring procedures have been deÞned in a 
separate bylaw.

4.3 Free and Open Source 
Medium

A. Name and Purposes The name of the digital medium shall be OpenCUNY to 
recognize the ongoing interest of Graduate Center students 
in free and open source digital media. OpenCUNY shall 
advocate on behalf of and provide Graduate Center students 
access to free and open source digital media, with attention 
given to the CUNY-wide free and open source digital media 
situation and its relations with Graduate Center students.  

20.1. The name of the digital medium shall be OpenCUNY to 
recognize the ongoing interest of GSUC students in free and 
open source digital media. OpenCUNY shall advocate on 
behalf of and provide GSUC students access to free and 
open source digital media, with attention given to the CUNY-
wide free and open source digital media situation and its 
relations with GSUC students.

<change 'GSUC' to 'Graduate Center'>

B. Membership Membership shall be open to any Graduate Center student, 
including non-matriculated students. Voting membership 
shall be restricted to any matriculated Graduate Center 
student who is a registered member of OpenCUNY.org.

20.2. Membership shall be open to any GSUC student, 
including non-matriculated students. Voting membership 
shall be restricted to any matriculated GSUC student who is a 
registered member of OpenCUNY.org.

<change 'GSUC' to 'Graduate Center'>

C. OpenCUNY 
Committee

The OpenCUNY Committee shall determine governance 
policies for the digital medium while respecting the following 

priority: OpenCUNY shall primarily serve Graduate Center 
students as their general digital medium and as a means of 
communication regarding their rights and educational, 
cultural, and professional interests. The OpenCUNY 
Committee shall be composed of the OpenCUNY 
Coordinator and four members of OpenCUNY.org. Members 
of the OpenCUNY Committee, with the exception of the 
Coordinator, shall be elected annually by the members of 
OpenCUNY.org. All five members of the OpenCUNY 
Committee, including the Coordinator, shall have equal 
voting power.

20.3. The OpenCUNY Committee shall determine 
governance policies for the digital medium while respecting 

the following priority: OpenCUNY shall primarily serve GSUC 
students as their general digital medium and as a means of 
communication regarding their rights and educational, 
cultural, and professional interests. The OpenCUNY 
Committee shall be composed of the OpenCUNY 
Coordinator and four members of OpenCUNY.org. Members 
of the OpenCUNY Committee, with the exception of the 
Coordinator, shall be elected annually by the members of 
OpenCUNY.org. All five members of the OpenCUNY 
Committee, including the Coordinator, shall have equal 
voting power.

<change 'GSUC' to 'Graduate Center'>
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4.3 Free and Open Source 
Medium

C. OpenCUNY 
Committee

The OpenCUNY Committee shall determine governance 
policies for the digital medium while respecting the following 

priority: OpenCUNY shall primarily serve Graduate Center 
students as their general digital medium and as a means of 
communication regarding their rights and educational, 
cultural, and professional interests. The OpenCUNY 
Committee shall be composed of the OpenCUNY 
Coordinator and four members of OpenCUNY.org. Members 
of the OpenCUNY Committee, with the exception of the 
Coordinator, shall be elected annually by the members of 
OpenCUNY.org. All five members of the OpenCUNY 
Committee, including the Coordinator, shall have equal 
voting power.

20.3. The OpenCUNY Committee shall determine 
governance policies for the digital medium while respecting 

the following priority: OpenCUNY shall primarily serve GSUC 
students as their general digital medium and as a means of 
communication regarding their rights and educational, 
cultural, and professional interests. The OpenCUNY 
Committee shall be composed of the OpenCUNY 
Coordinator and four members of OpenCUNY.org. Members 
of the OpenCUNY Committee, with the exception of the 
Coordinator, shall be elected annually by the members of 
OpenCUNY.org. All five members of the OpenCUNY 
Committee, including the Coordinator, shall have equal 
voting power.

<change 'GSUC' to 'Graduate Center'>

D. OpenCUNY.org 
Terms of Participation

The OpenCUNY Committee shall maintain a Terms of 
Participation that defines its governance policy and any 
other policies deemed appropriate by the committee. The 
OpenCUNY Committee shall independently determine the 
content of the proposed Terms of Participation. The 
proposed Terms of Participation must then be approved by 
OpenCUNY.org members. After receiving approval from 
OpenCUNY.org members, the proposed Terms of 
Participation must then be approved by a majority vote at the 
following meeting of the DSC. The proposed Terms of 
Participation shall be submitted to the Media Board at least 
two weeks prior to the meeting of the DSC. The Terms of 
Participation shall be ratified once approved by the 
OpenCUNY Committee, by OpenCUNY.org members, and 
by the DSC. 

20.4. The OpenCUNY Committee shall maintain a Terms of 
Participation that defines its governance policy and any other 
policies deemed appropriate by the committee. The 
OpenCUNY Committee shall independently determine the 
content of the proposed Terms of Participation. The proposed 
Terms of Participation must then be approved by 
OpenCUNY.org members. After receiving approval from 
OpenCUNY.org members, the proposed Terms of 
Participation must then be approved by a majority vote at the 
following meeting of the DSC. The proposed Terms of 
Participation shall be submitted to the Media Board at least 
two weeks prior to the meeting of the DSC. The Terms of 
Participation shall be ratified once approved by the 
OpenCUNY Committee, by OpenCUNY.org members, and 
by the DSC.

<No Change>

E. Hiring OpenCUNY 
Coordinator

The OpenCUNY coordinator must be a registered Graduate 
Center student and member of OpenCUNY.org and shall be 
selected according to DSC hiring procedures.

20.5. The OpenCUNY coordinator must be a registered 
GSUC student and member of OpenCUNY.org. The 
coordinator shall be hired by majority vote of the Media 
Board after public advertisements have been posted for at 
least two weeks. Resumes must be obtained from each 
applicant, and additional materials may be requested from all 
applicants at the discretion of Media Board. Interviews with at 
least two applicants must occur before the coordinator is 
hired from those who have been interviewed. Any Media 
Board member has the right to request that an applicant be 
interviewed or interviewed twice. Interviews must be 
attended by a simple majority of the Media Board.

Hiring procedures have been deÞned in a 
separate bylaw.

F. Coordinator 
Responsibilities

As authorized by Media Board, the coordinator shall be 
responsible to facilitate communication and decision-making 
among the OpenCUNY Committee, publicly maintain an 
updated Terms of Participation, and ensure that all activities 
of OpenCUNY are in compliance with the DSC Constitution 
and Bylaws. The coordinator shall also perform maintenance 
on the digital medium, administer user accounts and 
requests, periodically review alternative free and open 
source software, and ensure the reliability of the medium 
and adoption of open standards. 

20.7. As authorized by Media Board, the coordinator shall be 
responsible to facilitate communication and decision-making 
among the OpenCUNY Committee, publicly maintain an 
updated Terms of Participation, and ensure that all activities 
of OpenCUNY are in compliance with the DSC Constitution 
and Bylaws. The coordinator shall also perform maintenance 
on the digital medium, administer user accounts and 
requests, periodically review alternative free and open 
source software, and ensure the reliability of the medium and 
adoption of open standards.

<No Change>

G. Coordinator Tenure 
and Compensation

The coordinator shall serve from July 1 to June 30 and shall 
be paid an appropriate per-issue stipend as determined by 
the DSO Wage and Stipend Schedule. 

20.6 The coordinator shall serve from August 1 to May 31 
and paid according to the amount specified in the DSO Wage 
and Stipends Bylaw.

20.8. Should the position of coordinator ever be vacated in 
the middle of the term, the Media Board may select a 
replacement to fill out the term from previously filed 
applications. The replacement may begin work pending an 
interview.

20.9. The Media Board shall conduct an annual review of the 
incumbent coordinator during the spring semester of each 
year and, if satisfied with the performance, may offer a 
reappointment for the following year without opening a 
regular job search.

Site maintenance may be required during the 
summer and the tenure of the position should 
follow the DSC Þscal year and other afÞliates.

Hiring procedures have been deÞned in a 
separate bylaw.

Hiring procedures have been deÞned in a 
separate bylaw.
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4.3 Free and Open Source 
Medium

G. Coordinator Tenure 
and Compensation

The coordinator shall serve from July 1 to June 30 and shall 
be paid an appropriate per-issue stipend as determined by 
the DSO Wage and Stipend Schedule. 

20.6 The coordinator shall serve from August 1 to May 31 
and paid according to the amount specified in the DSO Wage 
and Stipends Bylaw.

20.8. Should the position of coordinator ever be vacated in 
the middle of the term, the Media Board may select a 
replacement to fill out the term from previously filed 
applications. The replacement may begin work pending an 
interview.

20.9. The Media Board shall conduct an annual review of the 
incumbent coordinator during the spring semester of each 
year and, if satisfied with the performance, may offer a 
reappointment for the following year without opening a 
regular job search.

Site maintenance may be required during the 
summer and the tenure of the position should 
follow the DSC Þscal year and other afÞliates.

Hiring procedures have been deÞned in a 
separate bylaw.

Hiring procedures have been deÞned in a 
separate bylaw.

5 Chartered Organizations
5.1 Membership A chartered organization shall have at least 20 members, 

who are matriculated students at the Graduate Center.

Membership shall be open to any student (including non-
matriculated students) at the Graduate Center. Voting 
membership shall be restricted to matriculated students at 
the Graduate Center.

A chartered organization may extend non-voting 
membership to Graduate Center alumni, matriculated and 
non-matriculated undergraduate and graduate students at 
other CUNY colleges, and members of the faculty and staff of 
any CUNY college if it so stipulates in its constitution.

2.1 A chartered organization shall have at least twenty 
members, who are matriculated students at the Graduate 
School & University Center of the City University of New 
York.

Membership shall be open to any student (including non-
matriculated students) at the Graduate School & University 
Center of the City University of New York. Voting 
membership shall be restricted to matriculated students at 
the Graduate School & University Center of the City 
University of New York.

A Chartered organization may extend non-voting 
membership to any of the following classes of member or any 
combination of the following classes of member if it so 
stipulates in its constitution. and/or by-laws:

¥ alumni of the Graduate School & University Center of 
the City University of New York;

¥ matriculated graduate students at all colleges of the 
City University of New York;

¥ non-matriculated graduate students at all colleges of 
the City University of New York;

¥ matriculated undergraduate students at all colleges of 
the City University of New York;

¥ members of the faculty of all colleges of the City 
University of New York;

¥ members of the staff with faculty status at all colleges 
of the City University of New York;

¥ members of the staff at all colleges of the City 
University of New York. 

<grammatical changes>

5.2 Fiscal Policies In accordance with the Board of Trustees' fiscal policy, no 
chartered organization receiving student activity funds, 
including space and staff contributions, shall have a bank 
account in its own name. If a chartered organization receives 
any support form student activity funds, it shall be presumed 
that the revenues of that organization are revenues 
generated by student activities funded through student 
activity fees, and they shall be deposited with the DSC and 
the Steering Committee shall allocate discretionary funds in 
the amount of the revenues. 

2.2. In accordance with the Board of Trustees' fiscal policy, 
no Chartered Organization receiving student activity funds, 
including space and staff contributions, shall have a bank 
account in its own name. If a Chartered Organization 
receives any support form student activity funds, it shall be 
presumed that the revenues of that organization are 
revenues generated by student activities funded through 
student activity fees, and they shall be deposited with the 
DSC and may be credited to the Chartered Organization only 
if the Steering Committee authorizes such a credit. 

This guarantees the credit and specifies the 
mechanism by which it is to occur.

5.3 Chartering Process A proposed chartered organization shall submit its proposed 
constitution, an official petition, and a statement of purpose 
to the Co-Chair for Student Affairs. The official petition shall 
include the signatures, printed or typed names, and email 
addresses of all members, as well as the programs in which 
they are registered. From the first 20 names on the petition, 
no more than ten names may come from the same 
department and a minimum of three programs must be 
represented. The statement of purpose should, in less than 
250 words, explain how the proposed chartered 
organization is not redundant with the missions of other 
currently-chartered groups and describe the inter-
disciplinary nature of the organization. The Co-Chair for 
Student Affairs is responsible for assuring that the proposed 
groupÕs petition meets the signature requirements and the 
proposed constitution is compliant with DSC governance.

The Co-Chair for Student Affairs shall distribute copies of 
only the proposed constitution and the statement of purpose 
at the next Plenary meeting of the DSC.  A new chartered 
organization shall be granted its charter by at least a two-
thirds majority vote of the DSC representatives approving its 
proposed constitution at the Plenary meeting following that 
at which the proposed constitution and statement of purpose 
were distributed.

In deciding whether to grant a charter to a new group, the 
DSC will consider at least the following points:

¥ whether the group is not redundant with the missions 
of other currently-chartered groups;

¥ whether the group is sufficiently interdisciplinary;
¥ whether the group will help advance the purposes of 

the DSC; and
¥ whether the governing structure of the organization is 

in accord with the ideals of the DSC.

2.3. A proposed chartered organization shall submit its 
proposed constitution, an official petition, and a statement of 
purpose to the DSC Co-Chair for Student Affairs. The official 
petition shall include the signatures, printed or typed names, 
and email addresses of all members, as well as the 
programs in which they are registered. From the first 20 
names on the petition, no more than ten names may come 
from the same department and a minimum of three programs 
must be represented. The statement of purpose should, in 
less than 250 words, explain how the proposed chartered 
organization is not redundant with the missions of other 
currently-chartered groups.

The DSC Co-Chair for Student Affairs shall distribute copies 
of only the constitution and the statement of purpose at the 
next meeting of the DSC. Co-Chairs are responsible for 
assuring members that the proposed groupÕs petition meets 
the signature requirements. A new Chartered Organization 
shall be granted its charter by a two-thirds majority vote of the 
DSC approving its proposed constitution at the DSC meeting 
following that at which the proposed constitution and 
statement of purpose were distributed.

In deciding whether to grant a charter to a new group, the 
DSC will consider at least the following points:

¥ whether the group is not redundant with the missions 
of other currently-chartered groups;

¥ whether the group will help advance the mission 
purposes of the DSC, as specified in article 3 of the 
Constitution of the DSO; and

¥ whether the governing structure of the organization is 
in accord with the ideals of the DSC.

These changes clarify the interdisciplinary 
requirement for new Chartered Organizations
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5.3 Chartering Process A proposed chartered organization shall submit its proposed 
constitution, an official petition, and a statement of purpose 
to the Co-Chair for Student Affairs. The official petition shall 
include the signatures, printed or typed names, and email 
addresses of all members, as well as the programs in which 
they are registered. From the first 20 names on the petition, 
no more than ten names may come from the same 
department and a minimum of three programs must be 
represented. The statement of purpose should, in less than 
250 words, explain how the proposed chartered 
organization is not redundant with the missions of other 
currently-chartered groups and describe the inter-
disciplinary nature of the organization. The Co-Chair for 
Student Affairs is responsible for assuring that the proposed 
groupÕs petition meets the signature requirements and the 
proposed constitution is compliant with DSC governance.

The Co-Chair for Student Affairs shall distribute copies of 
only the proposed constitution and the statement of purpose 
at the next Plenary meeting of the DSC.  A new chartered 
organization shall be granted its charter by at least a two-
thirds majority vote of the DSC representatives approving its 
proposed constitution at the Plenary meeting following that 
at which the proposed constitution and statement of purpose 
were distributed.

In deciding whether to grant a charter to a new group, the 
DSC will consider at least the following points:

¥ whether the group is not redundant with the missions 
of other currently-chartered groups;

¥ whether the group is sufficiently interdisciplinary;
¥ whether the group will help advance the purposes of 

the DSC; and
¥ whether the governing structure of the organization is 

in accord with the ideals of the DSC.

2.3. A proposed chartered organization shall submit its 
proposed constitution, an official petition, and a statement of 
purpose to the DSC Co-Chair for Student Affairs. The official 
petition shall include the signatures, printed or typed names, 
and email addresses of all members, as well as the 
programs in which they are registered. From the first 20 
names on the petition, no more than ten names may come 
from the same department and a minimum of three programs 
must be represented. The statement of purpose should, in 
less than 250 words, explain how the proposed chartered 
organization is not redundant with the missions of other 
currently-chartered groups.

The DSC Co-Chair for Student Affairs shall distribute copies 
of only the constitution and the statement of purpose at the 
next meeting of the DSC. Co-Chairs are responsible for 
assuring members that the proposed groupÕs petition meets 
the signature requirements. A new Chartered Organization 
shall be granted its charter by a two-thirds majority vote of the 
DSC approving its proposed constitution at the DSC meeting 
following that at which the proposed constitution and 
statement of purpose were distributed.

In deciding whether to grant a charter to a new group, the 
DSC will consider at least the following points:

¥ whether the group is not redundant with the missions 
of other currently-chartered groups;

¥ whether the group will help advance the mission 
purposes of the DSC, as specified in article 3 of the 
Constitution of the DSO; and

¥ whether the governing structure of the organization is 
in accord with the ideals of the DSC.

These changes clarify the interdisciplinary 
requirement for new Chartered Organizations

5.4 Status of Chartered 
Organizations

All chartered organizations will have a status of either active 
or inactive for any given semester. Active organizations will 
be responsible for submitting the following materials: 

¥ a signature roster each semester, which shall include 
the signatures, printed or typed names, and email 
addresses of at least 20 students, as well as the 
programs in which they are registered;

¥ an activities report every semester, which shall entail 
a list of all events and meetings held by the chartered 
organization;

¥ an updated constitution within six weeks of the 
beginning of the fall semester, signed by the 
organization's officer(s); and

¥ updated contact information for any new officers, 
including their names and email addresses. 

When an organization becomes inactive, it is the 
responsibility of the last designated contact person to inform 
the DSC of this change in status. An organization may be 
considered to be inactive if it is not holding events or 

meetings on a regular basis or if its membership drops 
below the minimum number. Groups which fail to submit 
signature rosters, activity reports, and check requests for two 
subsequent semesters, and have not submitted inactivity 
forms, will be de-chartered.

The following rules apply to inactive chartered organizations:
¥ There must be a contact person who is in contact with 

the DSC and is responsible for the groupÕs property 
and maintaining the groupÕs status;

¥ The contact person must in good faith advertise for 
new membership and leadership at least once a 
semester through at least two separate avenues. 
Examples of these avenues may include: an 
announcement in the Advocate; a posting on the DSC 
website; postering in the Graduate Center; or an email 
announcement sent to all GC students through the 
DSC;

¥ Inactive groups do not have to submit signaturesÑ
rather, each semester they must submit an ÒinactivityÓ 
form signed by the designated contact person 
together with documentation of the advertisements 
made in the previous semester;

¥ Inactive groups are not eligible for their DSC 
allocations;

¥ Inactive groups with office space will have to share 
the space with an active group if there is an eligible, 
active group with no space. Inactive groups may still 
make use of the space and keep property in parts of 
the office, within reason, but must give priority to the 
active group in terms of using the computer, phones, 
etc.;

¥ There is a time limit of four semesters on how long a 
group can remain inactive. After this time, if the 
contact person has not found new leadership to re-
activate the group, the group will be de-chartered. 

2.4. All chartered organizations will have a status of either 
active or inactive for any given semester. Active 
organizations will be responsible for submitting a signature 
roster (Sec. 2.7) and an activities report (Sec. 2.8) every 
semester and a copy of the constitution (Sec. 2.9) every year. 
They will be eligible to receive their DSC funding of $300.00 
per semester. They will also be responsible for making sure 
that a contact person for the organization is in touch with the 
Co-Chair for Student Affairs.

2.7. Each chartered organization which has a status of active 
shall submit a signature roster to the DSC Co-Chair for 
Student Affairs each semester.

The roster shall include the signatures, printed or typed 
names, and email addresses of at least twenty (20) 
members, as well as the programs in which they are 
registered.

2.8. Chartered Organizations must submit an activity report to 
the Co-Chair for Student Affairs at the end of each semester. 
These reports will entail a list of all events and meetings held 
by the chartered organization.

2.9. Every year each Chartered Organization's Officers shall 
submit to the DSC a copy of the Chartered Organization's 
current constitution, signed by the officers within six weeks of 
the beginning of the fall semester.

2.4. When an organization becomes inactive, it is the 
responsibility of the last designated contact person to inform 
the DSC of this change in status. An organization may be 
considered to be inactive if it is not holding events or 

meetings on a regular basis or if its membership drops below 
the minimum number. Groups which fail to submit signature 
rosters, activity reports, and check requests for two 
subsequent semesters, and have not submitted inactivity 
forms, will be de-chartered.

The following rules apply to inactive chartered organizations:
¥ There must be a contact person who is in contact with 

the DSC and is responsible for the groupÕs property 
and maintaining the groupÕs status;

¥ The contact person must in good faith advertise for 
new membership and leadership at least once a 
semester through at least two separate avenues. 
Examples of these avenues may include: an 
announcement in the Advocate; a posting on the DSC 
website; postering in the Graduate Center; or an email 
announcement sent to all GC students through the 
DSC;

¥ Inactive groups do not have to submit signaturesÑ
rather, each semester they must submit an ÒinactivityÓ 
form signed by the designated contact person together 
with documentation of the advertisements made in the 
previous semester;

¥ Inactive groups are not eligible for their DSC 
allocations;

¥ Inactive groups with office space will have to share the 
space with an active group if there is an eligible, active 
group with no space. Inactive groups may still make 
use of the space and keep property in parts of the 
office, within reason, but must give priority to the active 
group in terms of using the computer, phones, etc.;

¥ There is a time limit of 4 semesters on how long a 
group can remain inactive. After this time, if the contact 
person has not found new leadership to re-activate the 
group, the group will be de-chartered.

These changes collect together the 
requirements for active status previously 
contained in other bylaws.
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5.4 Status of Chartered 
Organizations

All chartered organizations will have a status of either active 
or inactive for any given semester. Active organizations will 
be responsible for submitting the following materials: 

¥ a signature roster each semester, which shall include 
the signatures, printed or typed names, and email 
addresses of at least 20 students, as well as the 
programs in which they are registered;

¥ an activities report every semester, which shall entail 
a list of all events and meetings held by the chartered 
organization;

¥ an updated constitution within six weeks of the 
beginning of the fall semester, signed by the 
organization's officer(s); and

¥ updated contact information for any new officers, 
including their names and email addresses. 

When an organization becomes inactive, it is the 
responsibility of the last designated contact person to inform 
the DSC of this change in status. An organization may be 
considered to be inactive if it is not holding events or 

meetings on a regular basis or if its membership drops 
below the minimum number. Groups which fail to submit 
signature rosters, activity reports, and check requests for two 
subsequent semesters, and have not submitted inactivity 
forms, will be de-chartered.

The following rules apply to inactive chartered organizations:
¥ There must be a contact person who is in contact with 

the DSC and is responsible for the groupÕs property 
and maintaining the groupÕs status;

¥ The contact person must in good faith advertise for 
new membership and leadership at least once a 
semester through at least two separate avenues. 
Examples of these avenues may include: an 
announcement in the Advocate; a posting on the DSC 
website; postering in the Graduate Center; or an email 
announcement sent to all GC students through the 
DSC;

¥ Inactive groups do not have to submit signaturesÑ
rather, each semester they must submit an ÒinactivityÓ 
form signed by the designated contact person 
together with documentation of the advertisements 
made in the previous semester;

¥ Inactive groups are not eligible for their DSC 
allocations;

¥ Inactive groups with office space will have to share 
the space with an active group if there is an eligible, 
active group with no space. Inactive groups may still 
make use of the space and keep property in parts of 
the office, within reason, but must give priority to the 
active group in terms of using the computer, phones, 
etc.;

¥ There is a time limit of four semesters on how long a 
group can remain inactive. After this time, if the 
contact person has not found new leadership to re-
activate the group, the group will be de-chartered. 

2.4. All chartered organizations will have a status of either 
active or inactive for any given semester. Active 
organizations will be responsible for submitting a signature 
roster (Sec. 2.7) and an activities report (Sec. 2.8) every 
semester and a copy of the constitution (Sec. 2.9) every year. 
They will be eligible to receive their DSC funding of $300.00 
per semester. They will also be responsible for making sure 
that a contact person for the organization is in touch with the 
Co-Chair for Student Affairs.

2.7. Each chartered organization which has a status of active 
shall submit a signature roster to the DSC Co-Chair for 
Student Affairs each semester.

The roster shall include the signatures, printed or typed 
names, and email addresses of at least twenty (20) 
members, as well as the programs in which they are 
registered.

2.8. Chartered Organizations must submit an activity report to 
the Co-Chair for Student Affairs at the end of each semester. 
These reports will entail a list of all events and meetings held 
by the chartered organization.

2.9. Every year each Chartered Organization's Officers shall 
submit to the DSC a copy of the Chartered Organization's 
current constitution, signed by the officers within six weeks of 
the beginning of the fall semester.

2.4. When an organization becomes inactive, it is the 
responsibility of the last designated contact person to inform 
the DSC of this change in status. An organization may be 
considered to be inactive if it is not holding events or 

meetings on a regular basis or if its membership drops below 
the minimum number. Groups which fail to submit signature 
rosters, activity reports, and check requests for two 
subsequent semesters, and have not submitted inactivity 
forms, will be de-chartered.

The following rules apply to inactive chartered organizations:
¥ There must be a contact person who is in contact with 

the DSC and is responsible for the groupÕs property 
and maintaining the groupÕs status;

¥ The contact person must in good faith advertise for 
new membership and leadership at least once a 
semester through at least two separate avenues. 
Examples of these avenues may include: an 
announcement in the Advocate; a posting on the DSC 
website; postering in the Graduate Center; or an email 
announcement sent to all GC students through the 
DSC;

¥ Inactive groups do not have to submit signaturesÑ
rather, each semester they must submit an ÒinactivityÓ 
form signed by the designated contact person together 
with documentation of the advertisements made in the 
previous semester;

¥ Inactive groups are not eligible for their DSC 
allocations;

¥ Inactive groups with office space will have to share the 
space with an active group if there is an eligible, active 
group with no space. Inactive groups may still make 
use of the space and keep property in parts of the 
office, within reason, but must give priority to the active 
group in terms of using the computer, phones, etc.;

¥ There is a time limit of 4 semesters on how long a 
group can remain inactive. After this time, if the contact 
person has not found new leadership to re-activate the 
group, the group will be de-chartered.

These changes collect together the 
requirements for active status previously 
contained in other bylaws.

5.5 Revocation of Charter When the Co-Chair for Student Affairs determines that an 
organization has not applied for inactive status and has not 
submitted rosters, activity reports, or check requests for two 
semesters, or if the group has been inactive for at least three 
semesters, she/he must follow these steps:

1 The Steering Committee must be informed and a 
majority vote to initiate the de-chartering process must 
be made;

2 The last known contact person for the organization 
must be contacted to make sure that the organization 
is indeed inactive. If this person cannot be reached for 
confirmation, or if no contact information is available, 
proceed to the next step. If the person is contacted, he 
or she must either submit documentation that the 
group is active (signature rosters, event flyers, 
publications, or similar) within one month or be 
informed that if the group is not re-activated it will be 
de-chartered.

3 Advertisements for interest in re-activating the group 
must be issued in, at a minimum, the following ways: 
an announcement in the Advocate; an announcement 
on the DSC website; and two email messages, at 

least one week apart, sent to as many members of the 
student body as possible;

4 If no response is forthcoming two weeks after the last 
publicity has been published, the Co-Chair for 
Student Affairs will consider the group to be de-
chartered.

5 An announcement that the group is de-chartered will 
be made to the DSC plenary, and the office space (if 
any) of the group will be cleared out and re-allocated 
to an active group.

Upon revocation of a chartered organization's charter, all 
tangible property (up to the amount of all DSC funds 
allocated to the former chartered organization during the 
preceding seven years), as well as all intangible property 
and all rights to the use of the name of the former chartered 
organization shall revert to the DSC.

All remaining monies (up to the amount of all DSC funds 
allocated to the former chartered organization during the 
preceding seven years) shall be returned to the DSC Co-
Chair for Business within 30 days of the revocation of its 
charter.

All other tangible property (up to the amount of all DSC funds 
allocated to the former chartered organization during the 
preceding seven years, less any monies returned) shall be 
returned to the DSC Co-Chair for Student Affairs within 90 
days of the revocation of its charter. 

When the Co-Chair for Student Affairs determines that an 
organization has not applied for inactive status and has not 
submitted rosters, activity reports, or check requests for two 
semesters, or if the group has been inactive for at least three 
semesters, she/he must follow these steps:

1. The Steering Committee must be informed and a 
majority vote to initiate the de-chartering process must 
be made;

2. The last known contact person for the organization 
must be contacted to make sure that the organization 
is indeed inactive. If this person cannot be reached for 
confirmation, or if no contact information is available, 
proceed to the next step. If the person is contacted, he 
or she must either submit documentation that the 
group is active (signature rosters, event flyers, 
publications, or similar) within one month or be 
informed that if the group is not re-activated it will be 
de-chartered.

3. Advertisements for interest in re-activating the group 
must be issued in, at a minimum, the following ways: 
an announcement in the Advocate; an announcement 
on the DSC website; and two email messages, at least 

one week apart, sent to as many members of the 
student body as possible;

4. If no response is forthcoming two weeks after the last 
publicity has been published, the Co-Chair for Student 
Affairs will consider the group to be de-chartered.

5. An announcement that the group is de-chartered will 
be made to the DSC plenary, and the office space (if 
any) of the group will be cleared out and re-allocated 
to an active group.

Upon revocation of a Chartered Organization's charter, all 
tangible property (up to the amount of all DSC funds 
allocated to the former Chartered Organization during the 
preceding seven years), as well as all intangible property 
and all rights to the use of the name of the former Chartered 
Organization shall revert to the DSC.

All remaining monies (up to the amount of all DSC funds 
allocated to the former Chartered Organization during the 
preceding seven (7) years) shall be returned to the DSC Co-
Chair for Business within thirty (30) days of the revocation of 
its charter.

All other tangible property (up to the amount of all DSC funds 
allocated to the former Chartered Organization during the 
preceding seven years, less any monies returned) shall be 
returned to the DSC Co-Chair for Student Affairs within ninety 
(90) days of the revocation of its charter.

<grammatical changes>
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5.5 Revocation of Charter When the Co-Chair for Student Affairs determines that an 
organization has not applied for inactive status and has not 
submitted rosters, activity reports, or check requests for two 
semesters, or if the group has been inactive for at least three 
semesters, she/he must follow these steps:

1 The Steering Committee must be informed and a 
majority vote to initiate the de-chartering process must 
be made;

2 The last known contact person for the organization 
must be contacted to make sure that the organization 
is indeed inactive. If this person cannot be reached for 
confirmation, or if no contact information is available, 
proceed to the next step. If the person is contacted, he 
or she must either submit documentation that the 
group is active (signature rosters, event flyers, 
publications, or similar) within one month or be 
informed that if the group is not re-activated it will be 
de-chartered.

3 Advertisements for interest in re-activating the group 
must be issued in, at a minimum, the following ways: 
an announcement in the Advocate; an announcement 
on the DSC website; and two email messages, at 

least one week apart, sent to as many members of the 
student body as possible;

4 If no response is forthcoming two weeks after the last 
publicity has been published, the Co-Chair for 
Student Affairs will consider the group to be de-
chartered.

5 An announcement that the group is de-chartered will 
be made to the DSC plenary, and the office space (if 
any) of the group will be cleared out and re-allocated 
to an active group.

Upon revocation of a chartered organization's charter, all 
tangible property (up to the amount of all DSC funds 
allocated to the former chartered organization during the 
preceding seven years), as well as all intangible property 
and all rights to the use of the name of the former chartered 
organization shall revert to the DSC.

All remaining monies (up to the amount of all DSC funds 
allocated to the former chartered organization during the 
preceding seven years) shall be returned to the DSC Co-
Chair for Business within 30 days of the revocation of its 
charter.

All other tangible property (up to the amount of all DSC funds 
allocated to the former chartered organization during the 
preceding seven years, less any monies returned) shall be 
returned to the DSC Co-Chair for Student Affairs within 90 
days of the revocation of its charter. 

When the Co-Chair for Student Affairs determines that an 
organization has not applied for inactive status and has not 
submitted rosters, activity reports, or check requests for two 
semesters, or if the group has been inactive for at least three 
semesters, she/he must follow these steps:

1. The Steering Committee must be informed and a 
majority vote to initiate the de-chartering process must 
be made;

2. The last known contact person for the organization 
must be contacted to make sure that the organization 
is indeed inactive. If this person cannot be reached for 
confirmation, or if no contact information is available, 
proceed to the next step. If the person is contacted, he 
or she must either submit documentation that the 
group is active (signature rosters, event flyers, 
publications, or similar) within one month or be 
informed that if the group is not re-activated it will be 
de-chartered.

3. Advertisements for interest in re-activating the group 
must be issued in, at a minimum, the following ways: 
an announcement in the Advocate; an announcement 
on the DSC website; and two email messages, at least 

one week apart, sent to as many members of the 
student body as possible;

4. If no response is forthcoming two weeks after the last 
publicity has been published, the Co-Chair for Student 
Affairs will consider the group to be de-chartered.

5. An announcement that the group is de-chartered will 
be made to the DSC plenary, and the office space (if 
any) of the group will be cleared out and re-allocated 
to an active group.

Upon revocation of a Chartered Organization's charter, all 
tangible property (up to the amount of all DSC funds 
allocated to the former Chartered Organization during the 
preceding seven years), as well as all intangible property 
and all rights to the use of the name of the former Chartered 
Organization shall revert to the DSC.

All remaining monies (up to the amount of all DSC funds 
allocated to the former Chartered Organization during the 
preceding seven (7) years) shall be returned to the DSC Co-
Chair for Business within thirty (30) days of the revocation of 
its charter.

All other tangible property (up to the amount of all DSC funds 
allocated to the former Chartered Organization during the 
preceding seven years, less any monies returned) shall be 
returned to the DSC Co-Chair for Student Affairs within ninety 
(90) days of the revocation of its charter.

<grammatical changes>

5.6 Structure of Chartered 
Organizations

The structure of a chartered organizationÕs leadership and 
decision-making shall be left up to the determination of each 
organization. The only requirement is that there shall be one 
designated contact person who is responsible for 
communication between the organization and the DSC, and 
that the model of decision-making be specified. The 
presiding officer (if any), the contact person, and a majority of 
all officers of a chartered organization shall be matriculated 
students at the Graduate Center. 

The structure of a chartered organizationÕs leadership and 
decision-making shall be left up to the determination of each 
organization. The only requirement is that there shall be one 
designated contact person who is responsible for 
communication between the organization and the DSC, and 
that the model of decision-making be specified. The 
presiding officer (if any), the contact person, and a majority of 
all officers of a Chartered Organization shall be matriculated 
students at the Graduate School & University Center of the 
City University of New York.

<grammatical changes>

5.7 Office Space After three semesters of maintaining an active status, a 
chartered organization may request office space. Office 
space will be assigned based on seniority and status: the 
organization which has been chartered and active the 
longest consecutively will get assigned office space first.

A chartered group must be in active status for at least three 
semesters before requesting office space. Office space will 
be assigned based on seniority and statusÑthe organization 
which has been chartered and active the longest 
consecutively will get assigned office space first.

<grammatical changes>

6 Budgeting
6.1 Grants The DSC shall set aside 5% of its annual operating income 

for grant awards.
3.6 [14.6]. The DSO shall set aside each year at least 2% of 
the annual income of the DSC to be spent specifically on 
Cultural Affairs grants.

This section combines the allocation of the 
previous two committees and provides an 
additional 1% of the DSC's annual operating 
income, which will help to support the new 
Start-Up Grant initiative.

6.2 Program Allocations Each program with representation for a given semester shall 
be entitled to the greater of $200 or $5 per student enrolled 
in the program. Funds remaining after fall semester shall be 
made available during spring semester.

8. Each program with representation for a given semester is 
entitled to the greater of $200 or $5 per student enrolled in 
the program. Funds remaining after fall semester shall be 
made available during spring semester.

<grammatical changes>

6.3 Chartered 
Organization 
Allocations

Each chartered organization with an active status for a given 
semester shall be entitled to $300. Funds remaining after fall 
semester shall be made available during spring semester.

2.2. Each active Chartered Organization shall be eligible for 
an allocation of three hundred dollars ($300.00) from the 
DSC each semester.

<grammatical changes>

6.4 DSO Stipend & Wage 
Schedule

A. Student Leader 
Stipends

Stipend requests for officers shall made during the first week 
of each month as indicated:

¥ Co-Chair for Student Affairs: 1/11 of the minimum 
salary for title of Graduate Assistant B for 10 months 
(August-May)

¥ Co-Chair for Communications: 1/11 of the minimum 
salary for title of Graduate Assistant B for 10 months 
(August-May)

¥ Co-Chair for Business: 1/11 of the minimum salary for 
title of Graduate Assistant B for 11 months (August-
June)

¥ University Student Senate Delegate: 1/18 of the 
minimum salary for title of Graduate Assistant B for 10 
months (August-May)

¥ University Faculty Senate Liaison: 1/31 of the 
minimum salary for title of Graduate Assistant B for 10 
months (August-May)

¥ At-Large Steering Officers: 1/31 of the minimum salary 
for title of Graduate Assistant B for 8 months 
(September-December, February-May)

15. Officers
¥ Co-Chair for Student Affairs: $800/month for 10 

months (August-May)

¥ Co-Chair for Communications: $800/month for 10 
months (August-May)

¥ Co-Chair for Business: $800/month for 11 months 
(August-June)

¥ USS Representative: $500/month for 10 months 
(August-May)

¥ UFS Liaison: $250/month for 10 months (August-May)

¥ Other Steering Committee Members: $250/month for 8 
months (September-December; February-May)

All monthly stipends will be paid during the first week of each 
month.

Under Board of Trustee regulations, GC 
student leaders may be paid a maximum of the 
minimum salary for a Grad B line. Leveraging 
all stipends off of this salary ensures parity of 
pay with Grad B positions and eliminates the 
need for ongoing review of stipend levels.



Topic Proposed Source Text Rationale

6 Budgeting

6.4 DSO Stipend & Wage 
Schedule

A. Student Leader 
Stipends

Stipend requests for officers shall made during the first week 
of each month as indicated:

¥ Co-Chair for Student Affairs: 1/11 of the minimum 
salary for title of Graduate Assistant B for 10 months 
(August-May)

¥ Co-Chair for Communications: 1/11 of the minimum 
salary for title of Graduate Assistant B for 10 months 
(August-May)

¥ Co-Chair for Business: 1/11 of the minimum salary for 
title of Graduate Assistant B for 11 months (August-
June)

¥ University Student Senate Delegate: 1/18 of the 
minimum salary for title of Graduate Assistant B for 10 
months (August-May)

¥ University Faculty Senate Liaison: 1/31 of the 
minimum salary for title of Graduate Assistant B for 10 
months (August-May)

¥ At-Large Steering Officers: 1/31 of the minimum salary 
for title of Graduate Assistant B for 8 months 
(September-December, February-May)

15. Officers
¥ Co-Chair for Student Affairs: $800/month for 10 

months (August-May)

¥ Co-Chair for Communications: $800/month for 10 
months (August-May)

¥ Co-Chair for Business: $800/month for 11 months 
(August-June)

¥ USS Representative: $500/month for 10 months 
(August-May)

¥ UFS Liaison: $250/month for 10 months (August-May)

¥ Other Steering Committee Members: $250/month for 8 
months (September-December; February-May)

All monthly stipends will be paid during the first week of each 
month.

Under Board of Trustee regulations, GC 
student leaders may be paid a maximum of the 
minimum salary for a Grad B line. Leveraging 
all stipends off of this salary ensures parity of 
pay with Grad B positions and eliminates the 
need for ongoing review of stipend levels.

B. Non-Student-Leader 
Stipends

Stipend requests for the senior members of each affiliate 
shall be made during the first week of each month as 
indicated:
¥ Adjunct Project Co-Coordinators: 1/21 of the minimum 

salary for title of Graduate Assistant B for 9 months 
(September-May)

¥ Advocate Editors: 1/12 of the minimum salary for title of 
Graduate Assistant B per issue

¥ OpenCUNY Coordinator: 1/35 of the minimum salary 
for title of Graduate Assistant B for 9 months 
(September-May) 

15. 

Adjunct Project
¥ Adjunct Project Coordinator: $425/month for 9 months 

(September through May)
Advocate Stipends

¥ Advocate Editor-in-Chief: $775/issue
¥ Advocate Managing Editor: $775/issue
¥ Advocate Layout Editor: $775/issue

All monthly stipends will be paid during the first week of each 
month.
Hourly Wages

¥ DSC Webmaster: $18/hour

According to Board of Trustee fiscal policies, 
stipends are fixed sums of money given in 
recognition of service and, as such, do not 
trigger labor regulations, which affect 
international students in particular. Wage 
positions also require personnel action forms 
and must be paid by college payrolls. For 
these reasons, it is advantageous to make all 
affiliate positions stipend-based and eliminate 
waged positions in favor of incidental services 
provided by independent contractors.

7 Election of Delegates to 
External Entities

The DSC shall conduct elections for the following student 
delegates, making results known through the Co-Chair for 
Communications by June 1 of each year. 

<NEW> This section codifies longstanding election 
procedures for these positions and provides a 
template for future positions based on different 
constituencies.

7.1 Program Delegates The students in each program shall elect from among 
students enrolled in that program delegates to the following 
positions during DSC elections each year: 

¥ Academic Appeals Officer (1 student per program) 

The term of office for each delegate shall be one year, 
commencing on July 1. Whenever a seat is vacated due to 
reasons other than the natural end of a term, the DSO 
member who received the next highest number of votes in 
the preceding elections for the vacant seat shall be asked to 
serve out the remainder of the term. This method shall be 
carried out until a member accepts the position or until the 
list is exhausted, at which point the DSC Program 
Representative(s) shall be asked to serve out the remainder 
of the term.

<NEW>

The order of succession follows constitutional 
procedures for replacing program 
representatives, which are elected by the 
students in each program.

7.2 DSC Delegates The DSCE shall elect from its own membership delegates to 
the following positions at its first meeting:

¥ Auxiliary Enterprises Board Members (2 members 
and 3 co-chairs, ex-officio)

¥ College Association Officer (2 members and 3 co-
chairs, ex-officio)

¥ Research Foundation Board Member (1 member 
enrolled in a doctoral program)

¥ Student Technology Fee Committee Representative 
(3 members, the Officer for Technology and 
Sustainability, ex-officio, and 1 alternate)

The term of office for each delegate shall be one year, 
commencing on July 1, with the exception of the Research 
Foundation Graduate Student Representative, who shall 
have a term of two years expiring in the spring of odd years. 
Whenever a seat is vacated due to reasons other than the 
natural end of a term, the Executive Committee shall appoint 
a replacement, which appointment shall lapse at the next 
scheduled Plenary meeting when an election shall be held. 

<NEW>

The order of succession follows constitutional 
procedures for replacing DSC officers, which 
are elected by the DSC.
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7 Election of Delegates to 
External Entities

The DSC shall conduct elections for the following student 
delegates, making results known through the Co-Chair for 
Communications by June 1 of each year. 

<NEW> This section codifies longstanding election 
procedures for these positions and provides a 
template for future positions based on different 
constituencies.

7.1 Program Delegates The students in each program shall elect from among 
students enrolled in that program delegates to the following 
positions during DSC elections each year: 

¥ Academic Appeals Officer (1 student per program) 

The term of office for each delegate shall be one year, 
commencing on July 1. Whenever a seat is vacated due to 
reasons other than the natural end of a term, the DSO 
member who received the next highest number of votes in 
the preceding elections for the vacant seat shall be asked to 
serve out the remainder of the term. This method shall be 
carried out until a member accepts the position or until the 
list is exhausted, at which point the DSC Program 
Representative(s) shall be asked to serve out the remainder 
of the term.

<NEW>

The order of succession follows constitutional 
procedures for replacing program 
representatives, which are elected by the 
students in each program.

7.2 DSC Delegates The DSCE shall elect from its own membership delegates to 
the following positions at its first meeting:

¥ Auxiliary Enterprises Board Members (2 members 
and 3 co-chairs, ex-officio)

¥ College Association Officer (2 members and 3 co-
chairs, ex-officio)

¥ Research Foundation Board Member (1 member 
enrolled in a doctoral program)

¥ Student Technology Fee Committee Representative 
(3 members, the Officer for Technology and 
Sustainability, ex-officio, and 1 alternate)

The term of office for each delegate shall be one year, 
commencing on July 1, with the exception of the Research 
Foundation Graduate Student Representative, who shall 
have a term of two years expiring in the spring of odd years. 
Whenever a seat is vacated due to reasons other than the 
natural end of a term, the Executive Committee shall appoint 
a replacement, which appointment shall lapse at the next 
scheduled Plenary meeting when an election shall be held. 

<NEW>

The order of succession follows constitutional 
procedures for replacing DSC officers, which 
are elected by the DSC.

7.3 DSO Delegates The DSO shall elect from its own membership delegates to 
the following positions during DSC elections each year:

¥ Faculty-Student Disciplinary Committee 
Representatives (2 members)

¥ Student Elections Review Committee Representatives 
(4 members) 

The term of office for each delegate shall be one year, 
commencing on July 1. Whenever a seat is vacated due to 
reasons other than the natural end of a term, the DSO 
member who received the next highest number of votes in 
the preceding elections for the vacant seat shall be asked to 
serve out the remainder of the term. This method shall be 
carried out until a member accepts the position or until the 
list is exhausted, at which point the Executive Committee 
shall appoint a replacement, which appointment shall lapse 
at the next scheduled Plenary meeting when an election 
shall be held.

<NEW>

The order of succession follows constitutional 
procedures for replacing at-large 
representatives, which are elected by the 
entire DSO.



1. Definitions and Policies 
1. Semesters 

A semester shall be defined as the first day of classes through ten business days following the last day 
of classes, as set by the Graduate Center academic calendar.  

2. Digital Signatures 
A digital signature is valid only if sent via the signatory's Graduate Center email account or if it is 
accompanied by the signatory's Banner ID and, in the case of matriculated students, the student's 
program.  

3. Notifications in Writing 
A digital signature is valid only if sent via the signatory's Graduate Center email account or if it is 
accompanied by the signatory's Banner ID and, in the case of matriculated students, the student's 
program.  

4. Hiring Procedures 
Unless otherwise specified, all senior non-contractual positions hired by the DSC shall follow the 
following procedures, including mid-year vacancies.  
a. Hiring Team 

An ad-hoc committee (hereafter known as "the hiring team") consisting of the Co-Chair for Student 
Affairs, ex-officio, one At-Large Steering Officer, two DSC representatives, and one member of the 
DSO shall be named by the Steering Committee, except in cases of DSC-operated mediums, 
where the voting members of Media Board shall constitute the hiring team. Any matriculated 
students who have previously held but are not current applicants for the position shall be ex-officio 
advisors to the hiring team, with voice but not vote at all meetings, including executive sessions. 
The team shall elect its own chair from among the voting members.  

b. Public Advertisement of Positions 
Public advertisement of the vacancy shall be made at least two weeks before the application 
deadline. The Steering Committee shall maintain an updated list of acceptable media for public 
advertisement.  

c. Meetings 
Public advertisement of the vacancy shall be made at least two weeks before the application 
deadline. The Steering Committee shall maintain an updated list of acceptable media for public 
advertisement.  

d. Interviews and Additional Materials 
Any voting member of the hiring team may request that any candidate be interviewed or interviewed 
a second time. Additional materials may be requested of applicants, provided that all applicants are 
asked to provide them, by a simple majority of the voting members of the hiring team.  

e. Hiring and Removal 
Successful candidates shall be hired by a simple majority of the voting members of the hiring team, 
shall serve at the pleasure of the DSC, and may be removed from their positions by a two-thirds 
majority vote of the DSC.  

f. Annual Review and Reappointment 
The Executive Committee shall conduct an annual review of all students hired for senior non-
contractual positions and make a verbal report to the Steering Committee at its February meeting 
or, in the case of DSC-operated mediums, the Media Board shall conduct its own review at its first 
meeting of the spring semester. If satisfied with the performance, the respective body may offer 
reappointment for the following year without opening a regular job search. 
 
 
 
 
 



2. At-Large Steering Officers 
One At-Large Steering Officer shall be appointed to each of the following domains. 
1. The Officer for Funding 

The duties of the Officer for Funding shall include but not be limited to: 
a. assisting the Executive Committee in liaising with the Office of the President, Office of the Provost, 

Office of Financial Aid, Office of Research and Sponsored Programs, Office of Student Affairs, and 
external entities on issues related to student funding;  

b. identifying and distributing information to students about fellowship opportunities, travel and 
research grants, professional development funds, and any other type of student support that is 
either internal or external to the Graduate Center; and 

c. chairing the Grants Committee.  
2. The Officer for Governance and Membership 

The duties of the Officer for Governance and Membership shall include but not be limited to: 
a. assisting the DSC in ensuring compliance with its constitution and bylaws in all actions it takes; 
b. maintaining records of attendance at Plenary meetings and notifying the Steering Committee when 

representatives have automatically been removed for two consecutive absences; 
c. soliciting nominations for vacant seats and facilitating special election of representatives as 

necessary; and 
d. chairing the Constitution and Bylaws Committee.  

3. The Officer for Health and Wellness 
The duties of the Officer for Health and Wellness shall include but not be limited to: 
a. assisting the Executive Committee in liaising with administration and staff in the Wellness Center 

and with the Office of Student Affairs on issues related to health and wellness; 
b. identifying and distributing information to students regarding issues of health and wellness and 

advocating for improvements in these areas; and 
c. chairing the Health Issues Committee. 

4. The Officer for Outreach 
The duties of the Officer for Outreach shall include but not be limited to: 
a. facilitating informational and social opportunities for Graduate Center students; 
b. providing information to and advocating for international students; 
c. promoting involvement by Graduate Center students based at senior colleges; and 
d. chairing the Outreach Committee. 

5. The Officer for Student Life and Services 
The duties of the Officer for Student Life shall include but not be limited to: 
a. assisting the Executive Committee in liaising with the Office of the Provost and the Office of Student 

Affairs on all issues pertaining to student life and services; 
b. advocating improvements in student life including but not limited to housing, safety, and 

sustainability; 
c. enhancing, promoting, and developing student services to be funded through the DSC; and 
d. chairing the Student Services Committee and serving on sustainability committees as required. 

6. The duties of the Office for Technology and Sustainability shall include but not be limited to: 
a. assisting the Executive Committee in liaising with administration and staff in the Office of 

Information Technology and the Library; 
b. reporting to the DSC on all activities concerning technology that affect Graduate Center students; 
c. serving as a student member of the Student Technology Fee Committee and library committees as 

required. 
 
 
 
 
 



3. Standing Committees and Boards 
The DSC shall have the following standing committees and boards.  
1. Constitution & Bylaws Committee 

a. Purpose 
The Constitution and Bylaws Committee shall review all aspects of DSC governance and make 
recommendations to the DSC pertaining thereto. 

b. Membership 
The voting members of the Constitution & Bylaws committee shall consist of the Co-Chair for 
Student Affairs, the Co-Chair for Communications, the Co-Chair for Business, and the Officer for 
Governance and Membership, all four being ex-officio, and other DSC representatives appointed by 
the Steering Committee, with no fewer than five and no more than nine members total. The 
committee shall be chaired by the Officer for Governance and Membership. Quorum shall consist of 
one more than half of the voting members of the committee, including the Officer for Governance 
and Membership and one co-chair. 

c. Duties of the Constitution & Bylaws Committee 
The duties of the Constitution & Bylaws Committee shall include but not be limited to: 
i. conducting ongoing review of the constitution and bylaws; 
ii. recommending amendments to the constitution and bylaws to the DSC; and 
iii. monitoring New York State law and CUNY policies for changes that are relevant to DSC 

governance.   
 
 
 
 
 
 
 

2. Grants Committee 
a. Purpose 

The Grants Committee shall award funds for cultural events, conferences, performances, 
professional development activities, publications, seminars, and other projects organized by 
students from program standing or ad-hoc committees, Chartered Organizations, or ad-hoc groups 
not necessarily associated with programs or Chartered Organizations. The Grants Committee shall 
give priority to applications that are interdisciplinary in nature and to programs, disciplines, and 
areas of interest that have not received grant funds during the current fiscal year. Participation in 
grant-funded activities must be free and open to all Graduate Center students.  

b. Membership 
The voting members of the Grants Committee shall consist of the Co-Chair for Business and the 
Officer for Funding, both ex-officio, and DSC representatives appointed by the Steering Committee, 
with no fewer than three and no more than nine members total and no more than two from the 
same program. The committee shall be chaired by the Officer for Funding. 

c. Meetings 
The Grants Committee shall convene before the fall semester to determine its meeting dates, the 
default recipient of Start-Up Grant applications, its public notice list, and the maximum award 
amount for the year, which shall not exceed 5% of the annual budget allocation, except in 
extraordinary circumstances as described below. The Grants Committee shall meet during first 
weeks of October, December, February and April. The Officer for Funding shall send the agenda, 
draft minutes of the previous meeting, and completed regular applications to all committee 
members at least seven calendar days before each meeting. Quorum shall consist of one more 
than half of the voting members of the committee, including the Co-Chair for Business and the 
Officer for Finance.  



d. Start-Up Grants 
The Grants Committee shall set aside at least at least 10% of its annual budget for start-up grants, 
each of which shall not exceed 0.5% of the committee's annual budget and shall only be awarded to 
projects and events that have no other funding. Students from the same program, Chartered 
Organization, or ad-hoc group shall not receive more than one start-up grant each fiscal year, and 
start-up grant funds may not be used for alcohol or printing, with the exception of print journals. 
Requests bearing the signatures of the Co-Chair for Business, the Officer for Funding, and one 
other voting member of the Grants Committee shall be deemed approved and authorize the Co-
Chair for Business to disburse funds. The Officer for Funding shall report new start-up grant awards 
at the following meeting of the committee. 

e. Regular Applications 
Applications for grants shall be reviewed on a regular basis with a submission deadline of two 
weeks before each scheduled meeting and a possibility for revision in the interim as requested by 
the Officer for Funding. Applications shall include but not be limited to: 
i. the name of the project for which funds are requested; 
ii. the name(s) of the principal investigators, their affiliations, and contact information; 
iii. a description of the project, including a statement of how students are involved in organizing 

and participating in the grant activities; the significant educational, recreational, or professional 
benefit for students; and an estimate of the number of students involved; and 

iv. a line-item budget specifying all expenditures associated with the grant activities, including 
expenses, unit costs, quantities, total costs, and funding sources, including external sources, 
with a clear indication of which items will be paid with DSC funds. 
Grant-funded activities may not take place before the first committee meeting at which the 
application is discussed, with the exception of the October meeting at which any events since 
July 1 of that year may be considered. No monies shall be spent on alcohol. Requests for 
awards exceeding the maximum amount may be requested in extraordinary circumstances to 
be described in the application itself.  

f. Review of Regular Applications 
Applications received before each deadline shall be discussed at the first scheduled meeting 
following that deadline. Any member may request additional information from principal investigators 
present. Motions to award funding shall be divided between the decision to fund and, if approved, 
the amount of funding. Any voting member may motion to award an application an unspecified 
amount of funds. If the motion is seconded, the application will be voted upon using a ratings 
system with three options: reject, which shall have a score of zero points; revise and resubmit, 
which shall have a score of one point; and approve, which shall have a score of two points. The 
ratings of the voting members shall be averaged to determine the result, with scores above one half 
of one point rounded up to the nearest whole number. During that meeting, no further motions may 
be made on applications receiving a rounded score of zero or one, except to recall or rescind the 
original vote. Any voting member may motion to allocate an application with a rounded score of two 
any award amount. The award amount may be approved by a simple majority vote, except cases 
above the maximum award amount, which may be approved by a two-thirds majority vote. 

g. Appeal 
Principal investigators may appeal decisions of the Grants Committee regarding their own 
applications. An appeal must be submitted in writing to a member of the Steering Committee within 
20 business days of the decision. A decision may be overturned and funds awarded by a two-thirds 
majority vote of the Steering Committee. 

h. Publicity 
All grant-funded activities must be publicized at least 10 business days in advance and state DSC 
sponsorship, with the exception of start-up grant activities, which must be publicized three business 
days in advance. The Grants Committee shall maintain a list of media and methods that are 



deemed sufficient for public notice.  
 

3. Health Issues Committee 
a. Purpose 

The Health Issues Committee shall advocate improvements in student health and wellness 
including, but not limited, to student health and psychological counseling services at the Wellness 
Center, inoculations programs, and student health insurance. 

b. Membership 
The voting members of the Health Issues Committee shall consist of the Officer for Health and 
Wellness, ex-officio, and DSC representatives appointed by the Steering Committee, with no less 
than three and no more than nine members total. The committee shall be chaired by the Officer for 
Health and Wellness. Quorum shall consist of one more than half of the voting members of the 
committee, including the Officer for Health and Wellness. 

c. Duties of the Health Issues Committee 
The duties of the Health Issues Committee shall include but not be limited to: 
i. providing information and educational opportunities to students regarding health and wellness; 

and 
ii. advocating improvements in student health and wellness, with a special focus on student 

services. 
 
 
 
 
 

4. Media Board 
a. Purpose 

The Media Board shall review personnel and budgetary aspects of all DSC-operated media, with 
neither the DSC nor the Media Board being responsible for the editorial content of those media.  

b. Membership 
The voting members of the Media Board shall consist of the Co-Chair for Communications, ex-
officio, two DSC representatives elected at the first meeting of the DSCE, and two students elected 
from and by the DSO each spring. The nonvoting members shall include the senior employee of 
every DSC-operated medium, ex-officio. The board shall elect its own chair. Quorum shall consist 
of one more than half of the voting members of the committee, including the Co-Chair for 
Communications. Whenever a DSO seat is vacated for reasons other than the natural end of a 
term, the DSO member who received the next highest number of votes in the preceding elections 
for the vacant seat shall be asked to serve out the remainder of the term. This method shall be 
carried out until a member accepts the position or until the list is exhausted, at which point the DSC 
shall appoint a DSO member, who is not a DSC representative, at its next Plenary meeting. 

c. Duties of the Media Board 
The duties of the Media Board shall include but not be limited to: 
i. proposing an operating budget for each DSC-operated medium to the Co-Chair for Business 

annually, as well as proposing capital expenditures as required; 
ii. selecting and/or removing the senior employee of each DSC-operated medium by a simple 

majority; and 
iii. acting as arbitrator if necessary to resolve conflicts within the media staff.  

 
 
 
 
 



 
 

5. Outreach Committee 
a. Purpose 

The Outreach Committee shall strive to integrate all Graduate Center students into the life of the 
institution.  

b. Membership 
The voting members of the Outreach Committee shall consist of the Officer for Outreach, ex-officio, 
and other DSC representatives appointed by the Steering Committee, with no fewer than three and 
no more than five members total, with at least one being an international student and at least two 
being based at senior-college campuses. The committee shall be chaired by the Officer for 
Outreach. Quorum shall consist of one more than half of the voting members of the committee, 
including the Officer for Outreach. 

c. Duties of the Outreach Committee 
The duties of the Outreach Committee shall include but not be limited to: 
i. identifying or creating informational materials for students; 
ii. planning and implementing social events, exclusive of all-school parties, both at the Graduate 

Center and at senior colleges where Graduate Center students are based; and 
iii. organizing at least two campus outreach visits each semester, with campuses selected on a 

rotating basis. 
 
 
 
 
 

6. Student Services Committee 
a. Purpose 

The Student Services Committee shall advise the DSC on existing and potential services funded by 
student activity fees.  

b. Membership 
The voting members of the Student Services Committee shall consist of the Co-Chair for Student 
Affairs and the Officer for Student Life and Services, both ex-officio, and other DSC representatives 
appointed by the Steering Committee, with no fewer than three and no more than five members 
total, with at least one student based at a senior-college campus. The committee shall be chaired 
by the Officer for Student Life and Services. Quorum shall consist of one more than half of the 
voting members of the committee, including the Co-Chair for Student Affairs and the Officer for 
Outreach. 

c. Duties of the Student Services Committee 
The duties of the Student Services Committee shall include but not be limited to: 
i. promoting and evaluating existing student services provided by the DSC and recommending 

changes as appropriate; and 
ii. identifying opportunities for new student services to be funded by the DSC. 

 
 
 
 
 
 
 
 
 



 
 

4. Affiliates 
1. Adjunct Advocacy and Education 

a. Name and Purpose 
The name of this activity shall be The Adjunct Project to recognize the ongoing interest of the DSC 
in adjunct issues affecting Graduate Center students. The Adjunct Project shall advocate on behalf 
of and disseminate information to and concerning the Graduate Center student adjuncts, with 
attention given to the CUNY-wide adjunct situation and the state of academic labor as a whole.  

b. Hiring Co-Coordinators 
The co-coordinators must be registered Graduate Center students with experience as CUNY 
adjuncts and shall be selected according to DSC hiring procedures. Other specific qualifications 
may be stipulated by the hiring team.  

c. Co-Coordinator Tenure and Compensation 
The co-coordinators shall serve from July 1 to June 30 and receive a stipend as determined by the 
DSO Stipend & Wage Schedule  

d. Co-Coordinator Responsibilities 
The co-coordinators, with the guidance of the DSC, shall be responsible for determining the specific 
issues to address and the means of addressing them, as well as for ensuring that all activities of 
The Adjunct Project are within the limits of the law, CUNY fiscal policies, and the DSC Constitution. 
The co-coordinators shall be responsible for hiring staff, contingent on need and funding.  

e. Hiring Staff 
When hiring staff, the co-coordinators must hire registered Graduate Center students following at 
least two weeks of public advertisement. Compensation for hired staff shall be determined through 
negotiations between the co-coordinators and the Co-Chair for Business.  

f. Outside Revenue 
The co-coordinators are encouraged to solicit extra funds through any legitimate means. Such 
funds shall be deposited by the Co-Chair for Business and the Steering Committee shall allocate 
discretionary funds in the amount of the revenues.  
 
 
 

2. Student Newspaper 
a. Name and Purpose 

The name of the newspaper shall be The Advocate, because the purpose of the paper is to be an 
advocate for students. The editor-in-chief shall determine editorial policies while respecting the 
following priority: the Advocate shall primarily serve CUNY graduate students as their general forum 
and as a source of news and information pertaining to their rights and educational, cultural, and 
professional interests. The editor-in-chief independently determines editorial policy.  

b. Hiring the Editor-in-Chief 
The editor-in-chief must be a registered Graduate Center student and shall be selected according to 
DSC hiring procedures.  

c. Editorial Tenure and Compensation 
The editor-in-chief shall serve from July 1 to June 30 shall receive a per-issue basis as determined 
by the DSO Stipend & Wage Schedule.  

d. Editorial Responsibilities 
Authorized by the Media Board, the editor-in-chief shall be responsible to hire the associate editors 
and other staff, the editor shall be responsible for the general content, production schedule and 
fiscal well being of the newspaper. The editor-in-chief shall direct the production of a minimum 
number of issues in accordance with the operating budget, submit an accounting of expenses for 
each issue to the Media Board files, and submit an annual report of expenditures and revenues to 



the DSC Media Board and the Co-Chair for Business. Although the editor-in-chief shall be 
responsible for the editorial and opinion pages, unsigned editorials even if not specifically titled 
ÒeditorialÓ must be approved by majority vote of the editorial staff. Lacking majority vote, editorials 
must be initialized by the author. The editor-in-chief is obliged to run advertisements for the DSC, 
Chartered Organizations, and program student organizations free of cost. The editor-in-chief shall 
have the discretion for advertisement size, placement, and format. Additionally, the editor-in-chief is 
obliged to allocate no less than one page of each issue for DSC announcements written by the Co-
Chair for Communications with the assistance of the Steering Committee. 

e. Hiring Staff 
When hiring staff, the editor-in-chief must hire registered Graduate Center students following at 
least two weeks of public advertising. The editor-in-chief may find the following division of labor a 
useful guide for hiring newspaper staff, but may formally articulate the individual responsibilities of 
staff members as he or she sees fit. 
i. Associate News Editor : The associate news editor shall be responsible to the editor-in-chief 

for gathering Graduate Center, CUNY college, local, national, and international stories of 
interest to the student population. 

ii. Layout/Produc tion Editor : The associate editor for production shall be responsible to the 
editor-in-chief for all aspects of production: data transfer, layout, paste-up, and distribution. 

iii. Other Staff : The associate editor for features shall be responsible to the editor-in-chief for the 
arts and entertainment pages (Arts & Events). 
 
Editorial and production staff members shall be responsible to the editor-in-chief and associate 
editors, who will determine their duties. Such persons shall be compensated on a per-issue 
basis as determined by the DSO Stipend and Wage Schedule. Freelance Graduate Center 
student contributors will be compensated for news articles at a rate determined by the editor-in-
chief in consultation with the Media Board. Letters to the Editor, opinion pieces, and other non-
news articles will not be compensated. The editor-in-chief has the discretion to pay non-student 
freelance contributions at the normal rate. It is understood that such contributions will be kept to 
an absolute minimum.  

f. Advertising and Outside Revenue 
By September 1 of each year, the editor-in-chief shall submit the rates and terms of advertisements 
for the year to the Co-Chair for Business for approval by College Association. The editor-in-chief or 
his/her designee shall be responsible for billing advertisers within 30 days of the publication date of 
an advertisement, ascertaining that payment terms have been met, and maintaining records of 
advertisements published, billings, and payments received. All revenues shall be received by the 
Co-Chair for Business, who shall disclose their receipt to the editor-in-chief or his/her designee 
within seven days. After 60 days, an unpaid account shall be considered past due and referred to 
the Graduate Center Finance Office for collection. All revenue generated by the Advocate shall be 
deposited with the DSC. The editor-in-chief is encouraged to request such funds as an addition to 
the next fiscal year's budget, pending approval by the DSC, as an incentive to generative more 
revenue. In September of each year, if the budgeted advertising revenue for that fiscal year exceed 
the actual revenue deposited during the previous year, the budgeted revenue shall be amended to 
reflect the actual revenue, and the Advocate budget shall be reduced in the amount of the deficit, 
pending approval by the DSC. During the current year, if the deposited revenue exceed this 
amended amount during the current year, the Steering Committee shall allocate discretionary 
funds, if available, in the amount of the excess revenue for the current fiscal year. 
 
 
 
 
 



 
 

3. Free and Open Source Medium 
a. Name and Purpose 

The name of the digital medium shall be OpenCUNY to recognize the ongoing interest of Graduate 
Center students in free and open source digital media. OpenCUNY shall advocate on behalf of and 
provide Graduate Center students access to free and open source digital media, with attention 
given to the CUNY-wide free and open source digital media situation and its relations with Graduate 
Center students.   

b. Membership 
Membership shall be open to any Graduate Center student, including non-matriculated students. 
Voting membership shall be restricted to any matriculated Graduate Center student who is a 
registered member of OpenCUNY.org. 

c. OpenCUNY Committee 
The OpenCUNY Committee shall determine governance policies for the digital medium while 
respecting the following priority: OpenCUNY shall primarily serve Graduate Center students as their 
general digital medium and as a means of communication regarding their rights and educational, 
cultural, and professional interests. The OpenCUNY Committee shall be composed of the 
OpenCUNY Coordinator and four members of OpenCUNY.org. Members of the OpenCUNY 
Committee, with the exception of the Coordinator, shall be elected annually by the members of 
OpenCUNY.org. All five members of the OpenCUNY Committee, including the Coordinator, shall 
have equal voting power. 

d. OpenCUNY.org Terms of Participation 
The OpenCUNY Committee shall maintain a Terms of Participation that defines its governance 
policy and any other policies deemed appropriate by the committee. The OpenCUNY Committee 
shall independently determine the content of the proposed Terms of Participation. The proposed 
Terms of Participation must then be approved by OpenCUNY.org members. After receiving 
approval from OpenCUNY.org members, the proposed Terms of Participation must then be 
approved by a majority vote at the following meeting of the DSC. The proposed Terms of 
Participation shall be submitted to the Media Board at least two weeks prior to the meeting of the 
DSC. The Terms of Participation shall be ratified once approved by the OpenCUNY Committee, by 
OpenCUNY.org members, and by the DSC.  

e. Hiring OpenCUNY Coordinator 
The OpenCUNY coordinator must be a registered Graduate Center student and member of 
OpenCUNY.org and shall be selected according to DSC hiring procedures. 

f. Coordinator Responsibilities 
As authorized by Media Board, the coordinator shall be responsible to facilitate communication and 
decision-making among the OpenCUNY Committee, publicly maintain an updated Terms of 
Participation, and ensure that all activities of OpenCUNY are in compliance with the DSC 
Constitution and Bylaws. The coordinator shall also perform maintenance on the digital medium, 
administer user accounts and requests, periodically review alternative free and open source 
software, and ensure the reliability of the medium and adoption of open standards.  

g. Coordinator Tenure and Compensation 
The coordinator shall serve from July 1 to June 30 and shall receive an appropriate per-issue 
stipend as determined by the DSO Stipend & Wage Stipend Schedule. 
 
 
 
 
 
 



 
 

5. Chartered Organizations 
1. Membership 

A chartered organization shall have at least 20 members, who are matriculated students at the 
Graduate Center. Membership shall be open to any student (including non-matriculated students) at the 
Graduate Center. Voting membership shall be restricted to matriculated students at the Graduate 
Center. A chartered organization may extend non-voting membership to Graduate Center alumni, 
matriculated and non-matriculated undergraduate and graduate students at other CUNY colleges, and 
members of the faculty and staff of any CUNY college if it so stipulates in its constitution. 

2. Fiscal Policies 
In accordance with the Board of Trustees' fiscal policy, no chartered organization receiving student 
activity funds, including space and staff contributions, shall have a bank account in its own name. If a 
chartered organization receives any support form student activity funds, it shall be presumed that the 
revenues of that organization are revenues generated by student activities funded through student 
activity fees, they shall be deposited by the Co-Chair for Business, and the Steering Committee shall 
allocate discretionary funds in the amount of the revenues.  

3. Chartering Process 
A proposed chartered organization shall submit its proposed constitution, an official petition, and a 
statement of purpose to the Co-Chair for Student Affairs. The official petition shall include the 
signatures, printed or typed names, and email addresses of all members, as well as the programs in 
which they are registered. From the first 20 names on the petition, no more than ten names may come 
from the same program and a minimum of three programs must be represented. The statement of 
purpose should, in less than 250 words, explain how the proposed chartered organization is not 
redundant with the missions of other currently-chartered groups and describe the inter-disciplinary 
nature of the organization. The Co-Chair for Student Affairs is responsible for assuring that the 
proposed group’s petition meets the signature requirements and that the proposed constitution is 
compliant with DSC governance. The Co-Chair for Student Affairs shall distribute copies of only the 
proposed constitution and statement of purpose at the next Plenary meeting of the DSC.  A new 
chartered organization shall be granted its charter by at least a two-thirds majority vote of the DSC 
representatives approving its proposed constitution at the Plenary meeting following that at which the 
proposed constitution and statement of purpose were distributed. In deciding whether to grant a charter 
to a new group, the DSC will consider at least the following points: 
a. whether the group is not redundant with the missions of other currently-chartered groups; 
b. whether the group is sufficiently interdisciplinary; 
c. whether the group will help advance the purposes of the DSC; and 
d. whether the governing structure of the organization is in accord with the ideals of the DSC. 

4. Status of Chartered Organizations 
All chartered organizations will have a status of either active or inactive for any given semester. Active 
organizations will be responsible for submitting the following materials:  
a. a signature roster each semester, which shall include the signatures, printed or typed names, and 

email addresses of at least 20 students, as well as the programs in which they are registered; 
b. an activities report every semester, which shall entail a list of all events and meetings held by the 

chartered organization; 
c. an updated constitution within six weeks of the beginning of the fall semester, signed by the 

organization's officer(s); and 
d. updated contact information for any new officers, including their names and email addresses. When 

an organization becomes inactive, it is the responsibility of the last designated contact person to 
inform the DSC of this change in status. An organization may be considered to be inactive if it is not 
holding events or meetings on a regular basis or if its membership drops below the minimum 
number. Groups which fail to submit signature rosters, activity reports, and check requests for two 



subsequent semesters, and have not submitted inactivity forms, will be de-chartered. 
e. The following rules apply to inactive chartered organizations: 

i. There must be a contact person who is in contact with the DSC and is responsible for the 
groupÕs property and maintaining the organizationÕs status; 

ii. The contact person must in good faith advertise for new membership and leadership at least 
once a semester through at least two separate avenues. Examples of these avenues may 
include: an announcement in the Advocate; a posting on the DSC website; postering in the 
Graduate Center; or an email announcement sent to all GC students through the DSC; 

iii. Inactive groups do not have to submit signaturesÑ rather, each semester they must submit an 
ÒinactivityÓ form signed by the designated contact person together with documentation of the 
advertisements made in the previous semester; 

iv. Inactive groups are not eligible for their DSC allocations; 
v. Inactive groups with office space will have to share the space with an active group if there is an 

eligible, active group with no space. Inactive groups may still make use of the space and keep 
property in parts of the office, within reason, but must give priority to the active group in terms of 
using the computer, phones, etc.; 

vi. There is a time limit of four semesters on how long a group can remain inactive. After this time, 
if the contact person has not found new leadership to re-activate the group, the group will be de-
chartered.  

5. Revocation of Charter 
When the Co-Chair for Student Affairs determines that an organization has not applied for inactive 
status and has not submitted rosters, activity reports, or check requests for two semesters, or if the 
group has been inactive for at least three semesters, she/he must follow these steps: 
a. The Steering Committee must be informed and a motion to initiate the de-chartering process must 

pass by a simple majority; 
b. The last known contact person for the organization must be contacted to make sure that the 

organization is indeed inactive. If this person cannot be reached for confirmation, or if no contact 
information is available, proceed to the next step. If the person is contacted, he or she must either 
submit documentation that the group is active (signature rosters, event flyers, publications, or 
similar) within one month or be informed that if the group is not re-activated it will be de-chartered. 

c. Advertisements for interest in re-activating the group must be issued in, at a minimum, the following 
ways: an announcement in the Advocate; an announcement on the DSC website; and two email 
messages, at least one week apart, sent to as many members of the student body as possible; 

d. If no response is forthcoming two weeks after the last publicity has been published, the Co-Chair for 
Student Affairs will consider the group to be de-chartered. 

e. An announcement that the group is de-chartered will be made to the DSC plenary, and the office 
space (if any) of the group will be cleared out and re-allocated to an eligible group. 
 
Upon revocation of a chartered organization's charter, all tangible property (up to the amount of all 
DSC funds allocated to the former chartered organization during the preceding seven years), as 
well as all intangible property and all rights to the use of the name of the former chartered 
organization shall revert to the DSC. All remaining monies (up to the amount of all DSC funds 
allocated to the former chartered organization during the preceding seven years) shall be returned 
to the DSC Co-Chair for Business within 30 days of the revocation of its charter. All other tangible 
property (up to the amount of all DSC funds allocated to the former chartered organization during 
the preceding seven years, less any monies returned) shall be returned to the Co-Chair for Student 
Affairs within 90 days of the revocation of its charter.  
 
 
 
 



6. Structure of Chartered Organizations 
The structure of a chartered organizationÕs leadership and decision-making shall be determined by 
each organization. The only requirement is that there shall be one designated contact person who is 
responsible for communication between the organization and the DSC, and that the model of decision-
making be specified. The presiding officer (if any), the contact person, and a majority of all voting 
officers of a chartered organization shall be matriculated students at the Graduate Center.  

7. Office Space 
After three semesters of maintaining an active status, a chartered organization may request office 
space. Office space will be assigned based on seniority and status: the organization which has been 
chartered and active for the longest consecutive period shall have the highest priority. 
 
 
 

6. Budgeting 
1. Allocations 

a. Chartered Organization Allocations 
Each chartered organization with an active status for a given semester shall be entitled to $300. 
Funds remaining after fall semester shall be made available during spring semester. 

b. Grants 
The DSC shall set aside 5% of its annual operating income for grant awards. 

c. Program Allocations 
Each program with representation for a given semester shall be entitled to the greater of $200 or $5 
per student enrolled in the program. Funds remaining after fall semester shall be made available 
during spring semester. 

2. DSO Stipend & Wage Schedule 
a. Student Leader Stipends 

Stipend requests for officers shall made during the first week of each month as indicated: 
i. Co-Chair for Student Affairs: 1/11 of the minimum salary for title of Graduate Assistant B for 10 

months (August-May) 
ii. Co-Chair for Communications: 1/11 of the minimum salary for title of Graduate Assistant B for 

10 months (August-May) 
iii. Co-Chair for Business: 1/11 of the minimum salary for title of Graduate Assistant B for 11 

months (August-June) 
iv. University Student Senate Delegate: 1/18 of the minimum salary for title of Graduate Assistant B 

for 10 months (August-May) 
v. University Faculty Senate Liaison: 1/31 of the minimum salary for title of Graduate Assistant B 

for 10 months (August-May) 
vi. At-Large Steering Officers: 1/31 of the minimum salary for title of Graduate Assistant B for 10 

months (August-May) 
b. Non-Student Leader Stipends 

Stipend requests for the senior members of each affiliate shall be made during the first week of 
each month as indicated: 
i. Adjunct Project Co-Coordinators: 1/21 of the minimum salary for title of Graduate Assistant B for 

9 months (September-May) 
ii. Advocate Editors: 1/12 of the minimum salary for title of Graduate Assistant B per issue 
iii. OpenCUNY Coordinator: 1/35 of the minimum salary for title of Graduate Assistant B for 9 

months (September-May)  
 
 
 
 



 
 

7. Election of Delegates to External Entities 
The DSC shall conduct elections for the following student delegates, making results known through the Co-
Chair for Communications by June 1 of each year. 
 
1. Program Delegates 

The students in each program shall elect from among students enrolled in that program delegates to 
the following positions during DSC elections each year:  
a. Academic Appeals Officer (1 student per program)  
The term of office for each delegate shall be one year, commencing on July 1. Whenever a seat is 
vacated due to reasons other than the natural end of a term, the DSO member who received the next 
highest number of votes in the preceding elections for the vacant seat shall be asked to serve out the 
remainder of the term. This method shall be carried out until a member accepts the position or until the 
list is exhausted, at which point the DSC Program Representative(s) shall be asked to serve out the 
remainder of the term. 
 

2. DSC Delegates 
The DSCE shall elect from its own membership delegates to the following positions at its first meeting: 
a. Auxiliary Enterprises Board Members (2 members and 3 co-chairs, ex-officio) 
b. College Association Officer (2 members and 3 co-chairs, ex-officio) 
c. Research Foundation Board Member (1 member enrolled in a doctoral program) 
d. Student Technology Fee Committee Representative (3 members, the Officer for Technology 
and Sustainability, ex-officio, and 2 alternates) 
 
The term of office for each delegate shall be one year, commencing on July 1, with the exception of the 
Research Foundation Graduate Student Representative, who shall have a term of two years expiring in 
the spring of odd years. Whenever a seat is vacated due to reasons other than the natural end of a 
term, the Executive Committee shall appoint a replacement, which appointment shall lapse at the next 
scheduled Plenary meeting when an election shall be held. 
 

3. DSO Delegates 
The DSO shall elect from its own membership delegates to the following positions during DSC elections 
each year: 
a. Faculty-Student Disciplinary Committee Representatives (2 members) 
b. Student Elections Review Committee Representatives (4 members) 
 
The term of office for each delegate shall be one year, commencing on July 1. Whenever a seat is 
vacated due to reasons other than the natural end of a term, the DSO member who received the next 
highest number of votes in the preceding elections for the vacant seat shall be asked to serve out the 
remainder of the term. This method shall be carried out until a member accepts the position or until the 
list is exhausted, at which point the Executive Committee shall appoint a replacement, which 
appointment shall lapse at the next scheduled Plenary meeting when an election shall be held. 


